
 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- ANURADHA PATIL 

 

Subject: - Offer Letter 

Dear ANURADHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- MUSKAN WALVEKAR 

 

Subject: - Offer Letter 

Dear MUSKAN, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SANIKA FARANE 

 

Subject: - Offer Letter 

Dear SANIKA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SHARVARI SARNAIK 

 

Subject: - Offer Letter 

Dear SHARVARI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SANIKA KURHADE 

 

Subject: - Offer Letter 

Dear SANIKA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- ROSHANI REWALE 

 

Subject: - Offer Letter 

Dear ROSHANI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- NARAYANI SHANBHAG 

 

Subject: - Offer Letter 

Dear NARAYANI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SAMRUDDHI KAMBLE 

 

Subject: - Offer Letter 

Dear SAMRUDDHI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- AARATI JAUNDAL 

 

Subject: - Offer Letter 

Dear AARATI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- AMIT CHAVAN 

 

Subject: - Offer Letter 

Dear AMIT, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- PALLAVI PUNEKAR 

 

Subject: - Offer Letter 

Dear PALLAVI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- PAYAL JITKAR 

 

Subject: - Offer Letter 

Dear PAYAL, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- PRATIBHA DHANAWADE 

 

Subject: - Offer Letter 

Dear PRATIBHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SAMRUDHI TAMBEKAR 

 

Subject: - Offer Letter 

Dear SAMRUDHI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SANIYA MAKANDAR 

 

Subject: - Offer Letter 

Dear SANIYA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- RUTUJA PATIL 

 

Subject: - Offer Letter 

Dear RUTUJA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- RASIKA PATIL 

 

Subject: - Offer Letter 

Dear RASIKA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- VIJAYA PATIL 

 

Subject: - Offer Letter 

Dear VIJAYA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- VAIBHAVI KANALE 

 

Subject: - Offer Letter 

Dear VAIBHAVI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SRUSHTI GURAV 

 

Subject: - Offer Letter 

Dear SRUSHTI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SNEHA SHELAKE 

 

Subject: - Offer Letter 

Dear SNEHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SAKSHI PATIL 

 

Subject: - Offer Letter 

Dear SAKSHI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SHWETA RANDIVE 

 

Subject: - Offer Letter 

Dear SHWETA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SHARVARI SHITOLE 

 

Subject: - Offer Letter 

Dear SHARVARI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SANIKA MEDSHINGE 

 

Subject: - Offer Letter 

Dear SANIKA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- MEGHA MANTUR 

 

Subject: - Offer Letter 

Dear MEGHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- KOMAL GAT 

 

Subject: - Offer Letter 

Dear KOMAL, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- AISHWARYA PAWAR 

 

Subject: - Offer Letter 

Dear AISHWARYA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- KALYANI GADALE 

 

Subject: - Offer Letter 

Dear KALYANI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- RUTUJA JADHAV 

 

Subject: - Offer Letter 

Dear RUTUJA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- PRATIKSHA CHAVAN 

 

Subject: - Offer Letter 

Dear PRATIKSHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- PRATIKSHA GADKARI 

 

Subject: - Offer Letter 

Dear PRATIKSHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- ANKITA PATIL 

 

Subject: - Offer Letter 

Dear ANKITA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- DIKSHA KAMBLE 

 

Subject: - Offer Letter 

Dear DIKSHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SANIKA MOHITE 

 

Subject: - Offer Letter 

Dear SANIKA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- VAIBHAVI HAVAL 

 

Subject: - Offer Letter 

Dear VAIBHAVI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- DHANASHRI URUNKAR 

 

Subject: - Offer Letter 

Dear DHANASHRI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SHREYA BOBHATE 

 

Subject: - Offer Letter 

Dear SHREYA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- VIDULA PADEKAR 

 

Subject: - Offer Letter 

Dear VIDULA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SNEHA PATIL 

 

Subject: - Offer Letter 

Dear SNEHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SHRADDHA PATIL 

 

Subject: - Offer Letter 

Dear SHRADDHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SHREYASH HUKKERI 

 

Subject: - Offer Letter 

Dear SHREYASH, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- KAUSTUBH NALAWADE 

 

Subject: - Offer Letter 

Dear KAUSTUBH, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- RUTUJA MADHAV 

 

Subject: - Offer Letter 

Dear RUTUJA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- VARSHA PATIL 

 

Subject: - Offer Letter 

Dear VARSHA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- RADHIKA PATIL 

 

Subject: - Offer Letter 

Dear RADHIKA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- SWATI CHOUGULE 

 

Subject: - Offer Letter 

Dear SWATI, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 



 

OfÏce No 208, Second Floor Shopper’s Orbit Alandi road Vishratwadi Pune 411015 
  

                                                                                             

                                                                               Date:-22/10/2023 

Employee's Name:- PRADNYA YADAV 

 

Subject: - Offer Letter 

Dear PRADNYA, 

We are pleased to offer you the position of BPO Sales Executive at Epic Consulting Services, 

starting on 1st November 2023. Your monthly gross salary will be 13000 INR, with 

deductions as per legal requirements, resulting in a net in-hand salary of 12800 INR. 

Responsibilities: Your role will involve Telesales/Telecalling  for Reputed Bank Services  . 

Reporting: You will report to Yasmin Shaikh . 

Benefits: In addition to your salary, you will have access to our comprehensive benefits 

package, including attractive incentives.  

Probation Period: You will be on probation for a 3 month, during which you will not be 

eligible for any leaves unless there is a major issue that requires your absence.   

For any inquiries or to discuss further, contact or whats up our HR department at 9657716592 

We look forward to having you on our team! 

Sincerely, 

YASMIN SHAIKH  ( HR HEAD ) 

      

EPIC CONSULTING SERVICES 

9657716592 

 

 



     Date: 15 May 2024

     Location: Pandharpur

CTC Annexure

Emoluments for the grade of OfÏcer Sales I for Bharat  Randive

COMPENSATION P.A. (Rs) P.M. (Rs)

Basic 90,000 7,500

Basket of Allowance 96,672 8,056

Bank's PF Contribution 17,001 1,417

Gratuity * 4,329 361

Statutory Bonus 16,800 1,400

Total Fixed Pay 2,24,802 18,734

Benefits:

Group Mediclaim Policy and Term Life

Insurance
14,270 -

Total Fixed Pay + Value of 

Benefits
2,39,072 -

Location Pay is dependent on the posted location of the employee and is liable to change in case an employee is 

transferred to some other location subsequently.

Details of Benefits

Insurance Details

Type of Insurance Insurance Cover (in Rs) Remarks

Group Mediclaim 

Insurance Policy
4,00,000

Employee plus 3 dependants are covered under the floater 

policy. Additional 2 dependants can be covered for an 

additional premium.

Group Term Life 

Insurance Policy
50,00,000

Only employee is covered, a part of the annual premium is 

borne by the employee

The Insurance coverage under all the above policies will be available subject to completion of all formalities in connection

with your appointment and fulfillment of requirements of the Insurance Company. 

The Group Term life  insurance cover  includes  entitlement  under  the  Employee  Care  Benevolent  Fund,  for  which  the

requisite annual contribution will be deducted from your first salary. You shall be covered under the fund scheme until your

active employment status in the Bank. An ex-gratia amount will be payable to the nominee/ legal heir in the event of death

(accidental/ natural) of the employee

Mobile Benefit

You will be eligible for mobile reimbursement (Including Data Service) as per company policy.

Gratuity *

You will be eligible for gratuity payment as per the provisions of The Payment of Gratuity Act i.e. after rendering five years

of continuous service with the Bank or any of the group entities.

Provident Fund

The Bank will contribute an amount equivalent to the prescribed rate towards Provident Fund. An equal amount will be

deducted from your salary and paid to the Provident Fund Trust of Axis Bank Limited.

Voluntary Provident Fund (VPF)

The Bank has a voluntary provident fund scheme wherein you will be eligible to voluntarily contribute to the Provident Fund

Trust, in addition to the statutory requirement. Such contribution is eligible to earn the same rate of interest as statutory

contribution.  

Other Benefits

Variable Pay/ 

Annual Incentive 

Plan (as may be 

applicable)

Performance linked bonus pay / Annual Incentive Plan (as applicable), will be paid/given as per the

Company’s policy, subject to your being a confirmed employee as per the current year policy. The

payouts will be based both on individual performance and organization’s performance. 



AXISB/LOA/RH3487928/186528

16/05/2024

Bhargavi Madhav Kuber
7350148492

LETTER OF APPOINTMENT

Dear Bhargavi,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and

value driven growth. We take pleasure in offering you the position of OfÏcer Sales I in RB - BB, RL &

Products.  

The said offer shall be governed by the under mentioned terms and conditions apart from other

policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation
1.1 The annual compensation payable to you will be INR 2,24,802 subject to tax deductions at

source, as applicable by law. 

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics
2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and

regulations of the Bank in force and as amended from time to time.
2.2 If any declaration, statement or information including your qualification, experience and/or

any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature,  your  services  will  be  liable  to  be  terminated  forthwith  without  any  notice  or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as  the  Bank  shall  deem fit  and  any  penalty  may  be  imposed  upon  you  in  terms  of  the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment
3.1 Your position is a whole time employment with the Bank and you shall not take any other work

for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs,  NGOs etc.  having no political  afÏliation and no monetary gains.  However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You  shall  not  at  any  time  during  your  employment  and/or  after  the  termination  of  your

employment in any manner whatsoever divulge any confidential information relating to the

Bank, any of  its  constituents or its  employees without the prior  written consent from the

Management. In such an event, the Bank reserves the right to proceed against you.

5. Probation Period



5.1 The nature of your employment is Permanent, however you will be on probation for a period of

6 (six) months from the date of your joining. This period may be extended upto a maximum of

6  months  in  two tranches  of  3  months  each,  if  further  assessment  and observations  are

considered necessary on the sole discretion of the Management. Thereafter, on failure to be

confirmed in the service of the Bank, your employment shall be terminated on account of non-

confirmation of service.

5.2 On satisfactory completion of probation you will be confirmed in the services of the Bank.

5.3 Your probation can be extended not only by virtue of your non satisfactory performance but

also by virtue of your non completion of the joining formalities.

5.4 Notwithstanding what  is  stated above,  the bank reserves the right  to  confirm you in  the

services of the bank even during the extended period, provided, the extension of probation

was solely due to non-completion of the joining formalities and such formalities are completed

within the said period.

6. Mandatory Induction Certification

6.1 Induction  Certification  is  a  mandatory  requirement  for  Confirmation  -  post  completion  of

probation period.

6.2 100% attendance and 100% assessment clearance is required to be Induction Certified. 

6.3 Non-adherence to Induction certification may lead to the following:

6.3.1 You will not be able to join your team till you are Induction Certified.

6.3.2 Not attending induction session on a particular day will result in loss of pay.

6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period

would result in termination of services.

7. Transfer

7.1 Your services are liable to be transferred to any of the ofÏces of the Bank within India and / or

abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer

you at any time during your service in the Bank, to any of its subsidiaries or associates without

any prior consent from you.

7.2 Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to

assign  you  any  other  role/function  commensurate  with  your  grade  as  may  be  deemed

appropriate, depending on administrative exigencies and requirements.

7.3 Your services can be requisitioned by the Bank at any time outside the business / working

hours.

8. Separation/ Retirement

8.1 Separation during probation

8.1.1 On account of Resignation: During the period of probation, you may resign from the

Bank’s service, subject to acceptance by your supervisor, for which you will be required

to mandatorily serve a notice period of 30 days. However, waiver of the notice period (if

any), will be at discretion of the Bank. In such an event, the gross salary equivalent of

the notice period shortfall (if any) will be recovered from employee.

8.1.2 On account of Termination: During the probation period, this contract of employment is

terminable by the Bank by way of giving notice of 15 days or on payment of salary in

lieu thereof without assigning any reasons.

8.2 Separation after Confirmation:

8.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service,

subject  to acceptance of  your resignation by your supervisor,  for  which you will  be

required to mandatorily serve a notice period of 90 days. However, waiver of the notice

period (if  any), will  be at discretion of the Bank. In such an event, the gross salary

equivalent of the notice period shortfall (if any) will be recovered from employee.

8.2.2 On account of Termination: Notwithstanding what is provided in the company policies

and the above paragraphs, your services, after confirmation, may be terminated by the

Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu thereof without

assigning any reasons.

8.3 Separation arrangement

8.3.1 Voluntary resignation should be initiated on the exit management portal of the Bank.

Upon  receipt  of  your  resignation,  the  acceptance  of  the  same  shall  be  at  Bank’s

discretion.



8.3.2 Upon acceptance of your resignation and before your proposed relieving date, you will

have to return all Bank’s property / assets entrusted to you and in your possession, to

the Bank. Before you are relieved, all correspondence, specifications, formulae, books,

tablets, documents, cost data, market data, literature, drawings, effects etc. should be

returned and you shall not make or retain any copies of these items.

8.3.3 On separation, you are required to submit your claim for settlement of Provident Fund in

the prescribed form.

8.3.4 It  is  expected  that  you  will  continue  to  dispense  your  duties  and

responsibilities  during  the  notice  period.  You  are  also  required  to  display

model behavior and adhere to the timings as prescribed by the Bank. Any

lapse or non-performance may lead to disciplinary action and result in non-

issuance of the relieving letter.

8.4 Retirement

8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved

from the services of the Bank on the last day of the month of your attaining this age

based on the Age Certificate furnished by you at the time of joining.

9. Reimbursement of Notice Period Pay

In certain cases of business criticality, the Bank, at its discretion and post approval from the

Head – Human Resources, may reimburse any shortfall in notice period pay to your current

employer. In such a case, the following terms and conditions shall apply:-

9.1 Upon joining,  you are required to  submit  a  certificate/  letter  from your  present  employer

stating the number of days of shortfall in notice period and the amount recovered from you,

basis which we shall process your request for reimbursement. This reimbursement shall be

taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank’s employment for a minimum period of three years, from

your date of joining, failing which amount so reimbursed shall be recovered from you along

with interest at the Bank Base Rate prevailing on your last working day and any applicable

taxes.

10. Conditions precedent /Joining formalities:

Your appointment and subsequent joining is subject to the following:

10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.

10.2 The Bank receiving a satisfactory Background Verification report. For this purpose, you will be

contacted by an authorized agency empanelled by the Bank.

10.3 Submission of all necessary documents:

10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and 

documentary evidence of scholarships or prizes won, if any.

10.3.2 Proof of date of birth

10.3.3 Copy of Pan Card and Address Proof

10.3.4 One recent passport size color photograph

10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous

employer

10.4 It is brought to your notice that you need to complete your conditions precedent and / or

joining formalities within 1 month from the date of joining, failing which your salary after 1st

month shall not be released till the completion of joining formalities and the said salary shall

be kept in the Bank’s Sundry Account.

The  Bank  reserves  the  right  to  vary  the  terms  and  conditions  of  service  governing  your

appointment as contained in this letter including your duties and responsibilities at any time.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by
the Bank if you are found to be indulging in the acts of Commission / Omission which may be
prejudicial to the interests of the Bank or any act of dishonesty, disobedience, insubordination or
any other misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The  terms  and  conditions  set  out  in  this  letter  of  appointment  inter  alia  constitute  service
conditions applicable to your employment in the Bank. Any dispute arising thereof are subject to
Mumbai jurisdiction only and the Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible

through the Bank's intranet. These shall be made available to you, post joining.



If you are joining Axis Bank from other employer, any restrictions and obligations associated with

other employer should be fully disclosed prior to joining, and adhered to, by you

Kindly  note  that  Axis  Bank  does  not  charge  any  money/deposit  for  giving  employment

offers/conducting employment interview, to anyone seeking a job at the bank, nor does it appoint

any agent/agency/individuals to make or issue offers of employment/benefits on its behalf.

For any further information / clarifications please feel free to contact:-

Deepali Srivastava 

Deepali2.Srivastava@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career 

with us!

Yours faithfully,

Anand Bardhan,

Head – Talent Acquisition

Human Resources



Date: 19-Apr-2024

Mr./Ms. Aaliya Javedkhan Pathan    

Subject:  Offer Letter for the Post of SR CLIENT RELATIONSHIP OFFICER

Dear Aaliya Javedkhan Pathan,

This has reference to your application for the above position and the subsequent discussions thereof. We are pleased to inform
you that you have been offered the position of SR CLIENT RELATIONSHIP OFFICER and will be posted at KOLHAPUR -IPC
office. You shall join your duties on or before 15-Apr-2024.

Your compensation details are as per the Annexure attached.The offer letter is valid, subject to the authenticity and correctness
of information, preliminary documents (if any) provided by you about your education, experience etc. The Offer (including the
appointment) can be withdrawn/terminated at any point in time (without any legal liability on the Company), if the information
provided by you is found to be untrue/incorrect.

By accepting this offer, you agree, acknowledge, and authorize the Company to carry out necessary verifications, background
checks on you from (which may be carried out in-house by the HR team or by a third party) your institution, college, previous
employer/s,  etc.  In  case  of  any  negative  feedback  during  the  verification  process,  the  Company  reserves  its  right  to
withdraw/terminate this offer (including your appointment) without any legal liability on the Company. In any of the above
event(s), you agree to pay back to the Company the amount(s) paid to you, without any objection.

Completion of additional employment forms (joining documentation) are a part of this offer and will need to be completed by
you as part of pre/post joining process. Till such time that the joining documentation is completed, this Offer letter will be
considered provisional.During the tenure of your employment at Bajaj Capital, you may be at the sole discretion of Management
be transferred to any other location and/or transferred to any other group company of Bajaj Capital. The changes if done would
be without prejudice to the terms of employment.

We at Bajaj Capital are excited to have you as part of our team and are confident that it will be a mutually rewarding and
fulfilling journey for you.We look forward to a long and a fruitful association with you in the transformational growth journey at
Bajaj Capital.

For & on behalf of     
For Bajaj Capital Insurance Broking Limited.                                        Read, Agreed and Accepted     

     
Sunaina Mattoo Khanna                                                                          Name: _________________     
Authorised Signatory                                                                               Address: ________________            



SALARY ANNEXURE

Salary Annexure
Earning Monthly Yearly
BASIC 7200 86400
HRA 3600 43200
Other 4189 50268
Gross 14989 179868

Compliances Monthly Yearly
Employer ESI 488 5856
EPF 1367 16404
EPF ADMIN CHARGE 57 684
EDLIS 57 684
Gratuity 346 4152
Bonus 600 7200
Uniform Contribution 100 1200
Total 3015 36180

Total CTC 18004 216048

Note (general):   

• Income tax will be applicable as per prevailing tax laws.

• Professional tax & LWF will be applicable as per prevailing state laws.

• Petrol and Mobile reimbursements will be as per the company policy.



• C1, B4 & B4+ grade employees will receive Mediclaim Allowance amount in their monthly salary for the first six months
so that they can cover them self and their family in personal Mediclaim policy, after six months of successful completion of
probation, employee will be added in our Group Mediclaim policy, and Mediclaim Allowance amount will be paid as premium.
 
 



Date: 19-Apr-2024

Mr./Ms. Aditi Uday Kamat    

Subject:  Offer Letter for the Post of SR CLIENT RELATIONSHIP OFFICER

Dear Aditi Uday Kamat,

This has reference to your application for the above position and the subsequent discussions thereof. We are pleased to inform
you that you have been offered the position of SR CLIENT RELATIONSHIP OFFICER and will be posted at KOLHAPUR -IPC
office. You shall join your duties on or before 15-Apr-2024.

Your compensation details are as per the Annexure attached.The offer letter is valid, subject to the authenticity and correctness
of information, preliminary documents (if any) provided by you about your education, experience etc. The Offer (including the
appointment) can be withdrawn/terminated at any point in time (without any legal liability on the Company), if the information
provided by you is found to be untrue/incorrect.

By accepting this offer, you agree, acknowledge, and authorize the Company to carry out necessary verifications, background
checks on you from (which may be carried out in-house by the HR team or by a third party) your institution, college, previous
employer/s,  etc.  In  case  of  any  negative  feedback  during  the  verification  process,  the  Company  reserves  its  right  to
withdraw/terminate this offer (including your appointment) without any legal liability on the Company. In any of the above
event(s), you agree to pay back to the Company the amount(s) paid to you, without any objection.

Completion of additional employment forms (joining documentation) are a part of this offer and will need to be completed by
you as part of pre/post joining process. Till such time that the joining documentation is completed, this Offer letter will be
considered provisional.During the tenure of your employment at Bajaj Capital, you may be at the sole discretion of Management
be transferred to any other location and/or transferred to any other group company of Bajaj Capital. The changes if done would
be without prejudice to the terms of employment.

We at Bajaj Capital are excited to have you as part of our team and are confident that it will be a mutually rewarding and
fulfilling journey for you.We look forward to a long and a fruitful association with you in the transformational growth journey at
Bajaj Capital.

For & on behalf of     
For Bajaj Capital Insurance Broking Limited.                                        Read, Agreed and Accepted     

     
Sunaina Mattoo Khanna                                                                          Name: _________________     
Authorised Signatory                                                                               Address: ________________            



SALARY ANNEXURE

Salary Annexure
Earning Monthly Yearly
BASIC 7200 86400
HRA 3600 43200
Other 4189 50268
Gross 14989 179868

Compliances Monthly Yearly
Employer ESI 488 5856
EPF 1367 16404
EPF ADMIN CHARGE 57 684
EDLIS 57 684
Gratuity 346 4152
Bonus 600 7200
Uniform Contribution 100 1200
Total 3015 36180

Total CTC 18004 216048

Note (general):   

• Income tax will be applicable as per prevailing tax laws.

• Professional tax & LWF will be applicable as per prevailing state laws.

• Petrol and Mobile reimbursements will be as per the company policy.



• C1, B4 & B4+ grade employees will receive Mediclaim Allowance amount in their monthly salary for the first six months
so that they can cover them self and their family in personal Mediclaim policy, after six months of successful completion of
probation, employee will be added in our Group Mediclaim policy, and Mediclaim Allowance amount will be paid as premium.
 
 



Date: 19-Apr-2024

Mr./Ms. Uddhav Sanjay Kachote    

Subject:  Offer Letter for the Post of SR CLIENT RELATIONSHIP OFFICER

Dear Uddhav Sanjay Kachote,

This has reference to your application for the above position and the subsequent discussions thereof. We are pleased to inform
you that you have been offered the position of SR CLIENT RELATIONSHIP OFFICER and will be posted at KOLHAPUR -IPC
office. You shall join your duties on or before 15-Apr-2024.

Your compensation details are as per the Annexure attached.The offer letter is valid, subject to the authenticity and correctness
of information, preliminary documents (if any) provided by you about your education, experience etc. The Offer (including the
appointment) can be withdrawn/terminated at any point in time (without any legal liability on the Company), if the information
provided by you is found to be untrue/incorrect.

By accepting this offer, you agree, acknowledge, and authorize the Company to carry out necessary verifications, background
checks on you from (which may be carried out in-house by the HR team or by a third party) your institution, college, previous
employer/s,  etc.  In  case  of  any  negative  feedback  during  the  verification  process,  the  Company  reserves  its  right  to
withdraw/terminate this offer (including your appointment) without any legal liability on the Company. In any of the above
event(s), you agree to pay back to the Company the amount(s) paid to you, without any objection.

Completion of additional employment forms (joining documentation) are a part of this offer and will need to be completed by
you as part of pre/post joining process. Till such time that the joining documentation is completed, this Offer letter will be
considered provisional.During the tenure of your employment at Bajaj Capital, you may be at the sole discretion of Management
be transferred to any other location and/or transferred to any other group company of Bajaj Capital. The changes if done would
be without prejudice to the terms of employment.

We at Bajaj Capital are excited to have you as part of our team and are confident that it will be a mutually rewarding and
fulfilling journey for you.We look forward to a long and a fruitful association with you in the transformational growth journey at
Bajaj Capital.

For & on behalf of     
For Bajaj Capital Insurance Broking Limited.                                        Read, Agreed and Accepted     

     
Sunaina Mattoo Khanna                                                                          Name: _________________     
Authorised Signatory                                                                               Address: ________________            



SALARY ANNEXURE

Salary Annexure
Earning Monthly Yearly
BASIC 7200 86400
HRA 3600 43200
Other 4189 50268
Gross 14989 179868

Compliances Monthly Yearly
Employer ESI 488 5856
EPF 1367 16404
EPF ADMIN CHARGE 57 684
EDLIS 57 684
Gratuity 346 4152
Bonus 600 7200
Uniform Contribution 100 1200
Total 3015 36180

Total CTC 18004 216048

Note (general):   

• Income tax will be applicable as per prevailing tax laws.

• Professional tax & LWF will be applicable as per prevailing state laws.

• Petrol and Mobile reimbursements will be as per the company policy.



• C1, B4 & B4+ grade employees will receive Mediclaim Allowance amount in their monthly salary for the first six months
so that they can cover them self and their family in personal Mediclaim policy, after six months of successful completion of
probation, employee will be added in our Group Mediclaim policy, and Mediclaim Allowance amount will be paid as premium.
 
 























































































 

 

 

 

 

 



  
  

Offer Letter  
Date: 25/06/2024  

  

To Abhishek Laxman Birje  

Subject: Offer letter for Apprenticeship (under NAPS) under the Apprentices Act, 1961  

   
Dear Mr. Abhishek Laxman Birje 

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under the 
Apprentices Act, 1961 at our clients on following terms and conditions.  

1) This offer letter is valid for:              WIPRO PARI PRIVATE LIMITED  

2) Apprentices will be offered stipends + facilities as per company policy.  

3) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.  

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.  

4) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.  

5) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date 

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, I-Card size 8 photos & Stamp size 4 

photos.  

6) You should submit police verification details and character certificate from college.  

7) You are required to join by  15/05/2024  

8) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any 

adverse feedback comes about you then it will be communicated to college and college will intervene in that 

matter.  

9) Our team will support you to get accommodation but the room rent and advance has to be paid by your own, also 

night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their first 

month stipend receipt. 10) You need to carry your bedding and other necessary things in order to stay here.  

  
Yours Sincerely,  

  

 
  

  

 



  
  

Offer Letter  
Date: 25/06/2024  

  

To  Pranav Hindurao Kamble  

Subject: Offer letter for Apprenticeship (under NAPS) under the Apprentices Act, 1961  

   
Dear Mr. Pranav Hindurao Kamble 

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under the 
Apprentices Act, 1961 at our clients on following terms and conditions.  

1) This offer letter is valid for:              WIPRO PARI PRIVATE LIMITED  

2) Apprentices will be offered stipends + facilities as per company policy.  

3) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.  

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.  

4) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.  

5) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date 

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, I-Card size 8 photos & Stamp size 4 

photos.  

6) You should submit police verification details and character certificate from college.  

7) You are required to join by  24/05/2024  

8) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any 

adverse feedback comes about you then it will be communicated to college and college will intervene in that 

matter.  

9) Our team will support you to get accommodation but the room rent and advance has to be paid by your own, also 

night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their first 

month stipend receipt. 10) You need to carry your bedding and other necessary things in order to stay here.  

  
Yours Sincerely,  

  

 
  

  

 



  
  

Offer Letter  
Date: 25/06/2024  

  

To  Shivraj Sudhir Chougule  

Subject: Offer letter for Apprenticeship (under NAPS) under the Apprentices Act, 1961  

   
Dear Mr. Shivraj Sudhir Chougule 

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under the 
Apprentices Act, 1961 at our clients on following terms and conditions.  

1) This offer letter is valid for:              WIPRO PARI PRIVATE LIMITED  

2) Apprentices will be offered stipends + facilities as per company policy.  

3) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.  

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.  

4) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.  

5) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date 

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, I-Card size 8 photos & Stamp size 4 

photos.  

6) You should submit police verification details and character certificate from college.  

7) You are required to join by  20/05/2024  

8) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any 

adverse feedback comes about you then it will be communicated to college and college will intervene in that 

matter.  

9) Our team will support you to get accommodation but the room rent and advance has to be paid by your own, also 

night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their first 

month stipend receipt. 10) You need to carry your bedding and other necessary things in order to stay here.  

  
Yours Sincerely,  
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Offer letters of selected students for Apprenticeship

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 





TMPCON052430146

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : SERUM INSTITUTE OF INDIA LTD (E05152700004)

with Telephone no. & E-mail address : 212/2, Off Soli Poonawalla Road,, PunePune, Maharashtra

: 098-23096973
: shailesh.sarolkar@seruminstitute.com

2. (a) Name of Apprentice (Block Letters) : MOHIT SUNIL MANE (A052446178)
(b) Father’s/Mother’s /Spouse’s Name : SUNIL

3. Address of apprentice : 242, khadak stop, null, 242, Maharashtra
: , Kolhapur, 416232, 242,
: Kolhapur, Maharashtra

4. Gender : Male

5. Date of Birth : 27-11-2002

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : Yes
(b) Name of the Category : Sc

7. Educational Qualification (Highest) : Graduate - B.Sc

8. (a) Category of Apprenticeship : Optional

(b) Name of the trade for which Apprentice is training : Production Machine Operator-Non-Sterile Formulation: Granulation,
Packaging- Tablets and Capsules

9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 2 Weeks
(b) Period of On-the-Job Training : From 13-05-2024 to 07-05-2025

10. Apprenticeship Training Location : Hadapsar
(a) Name and address of facility where Basic Training is
to be provided : N/A

(b) Name and address of the facility where On-the-Job
Training is to be provided : SERUM INSTITUTE OF INDIA LTD

Hadapsar
Pune
Maharashtra

11. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 21 years, 5 months and 14 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.
For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount



Year of training Total stipend amount (in Rs.)

Break up of total stipend amount (in Rs.)

Employer’s share out of col. 2
Government of India’s share out

of col. 2(25% of stipend paid
upto a maximum of Rs. 1500 per

month per apprentice)
(a) During 1st year of training 23000 21500 1500
(b) During 2nd year of training N/A N/A 0
(c) During 3rd and 4th year of
training N/A N/A 0

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.
If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is
under 18 years of age (Minor) : N/A

(b) Relationship with the Apprentice : N/A

15. (a) Whether Apprentice was identified through approved
Third Party Aggregator : Yes

(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

16. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

17. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

18. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

19. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

20. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : TMPCON052430146
(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



TMPCON052440070

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : SERUM INSTITUTE OF INDIA LTD (E05152700004)

with Telephone no. & E-mail address : 212/2, Off Soli Poonawalla Road,, PunePune, Maharashtra

: 098-23096973
: shailesh.sarolkar@seruminstitute.com

2. (a) Name of Apprentice (Block Letters) : SURAJ SANTOSH KADAM (A052464553)
(b) Father’s/Mother’s /Spouse’s Name : SANTOSH

3. Address of apprentice : 1668, null, Kumbhar Colony, 1668, Mahara
: shtra, Kolhapur, 416216, 1668,
: Kolhapur, Maharashtra

4. Gender : Male

5. Date of Birth : 13-05-2003

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General

7. Educational Qualification (Highest) : Graduate - B.Sc

8. (a) Category of Apprenticeship : Optional

(b) Name of the trade for which Apprentice is training : Production Machine Operator-Non-Sterile Formulation: Granulation,
Packaging- Tablets and Capsules

9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 2 Weeks
(b) Period of On-the-Job Training : From 16-05-2024 to 10-05-2025

10. Apprenticeship Training Location : Hadapsar
(a) Name and address of facility where Basic Training is
to be provided : N/A

(b) Name and address of the facility where On-the-Job
Training is to be provided : SERUM INSTITUTE OF INDIA LTD

Hadapsar
Pune
Maharashtra

11. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 21 years, 0 months and 2 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.
For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount



Year of training Total stipend amount (in Rs.)

Break up of total stipend amount (in Rs.)

Employer’s share out of col. 2
Government of India’s share out

of col. 2(25% of stipend paid
upto a maximum of Rs. 1500 per

month per apprentice)
(a) During 1st year of training 23000 21500 1500
(b) During 2nd year of training N/A N/A 0
(c) During 3rd and 4th year of
training N/A N/A 0

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.
If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is
under 18 years of age (Minor) : N/A

(b) Relationship with the Apprentice : N/A

15. (a) Whether Apprentice was identified through approved
Third Party Aggregator : Yes

(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

16. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

17. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

18. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

19. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

20. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : TMPCON052440070
(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



CN052466966

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : SERUM INSTITUTE OF INDIA LTD (E05152700004)

with Telephone no. & E-mail address : 212/2, Off Soli Poonawalla Road,, PunePune, Maharashtra

: 098-23096973
: shailesh.sarolkar@seruminstitute.com

2. (a) Name of Apprentice (Block Letters) : PRADEEP BHIMRAO GANAP (A0524120619)
(b) Father’s/Mother’s /Spouse’s Name : Bhimrao Ganap

3. Address of apprentice : null, null, PLOT NO 14/8 A SAMATA COLONY
: TEMBLAIWADI, null, Maharashtra, Kolhapu
: r, 416005, null,
: Kolhapur, Maharashtra

4. Gender : Male

5. Date of Birth : 07-02-2003

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : Yes
(b) Name of the Category : Obc

7. Educational Qualification (Highest) : Graduate - B.Sc

8. (a) Category of Apprenticeship : Optional

(b) Name of the trade for which Apprentice is training : Production Machine Operator-Non-Sterile Formulation: Granulation,
Packaging- Tablets and Capsules

9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 2 Weeks
(b) Period of On-the-Job Training : From 27-05-2024 to 21-05-2025

10. Apprenticeship Training Location : Hadapsar
(a) Name and address of facility where Basic Training is
to be provided : N/A

(b) Name and address of the facility where On-the-Job
Training is to be provided : SERUM INSTITUTE OF INDIA LTD

Hadapsar
Pune
Maharashtra

11. (a) Date of execution of contract : 25-05-2024
(b) Age of Apprentice on the date of execution of contract : 21 years, 3 months and 18 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.
For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount



Year of training Total stipend amount (in Rs.)

Break up of total stipend amount (in Rs.)

Employer’s share out of col. 2
Government of India’s share out

of col. 2(25% of stipend paid
upto a maximum of Rs. 1500 per

month per apprentice)
(a) During 1st year of training 23000 21500 1500
(b) During 2nd year of training N/A N/A 0
(c) During 3rd and 4th year of
training N/A N/A 0

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.
If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is
under 18 years of age (Minor) : N/A

(b) Relationship with the Apprentice : N/A

15. (a) Whether Apprentice was identified through approved
Third Party Aggregator : Yes

(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

16. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

17. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

18. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

19. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

20. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : CN052466966
(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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मांक : 1442/गट-क संयुत-क.स /2022/24 बैठक मांक : िदनांक : 04 िडस बर, 2023

ित ,
PATIL VIKAS BABASO   (01211520221101230007001)

िवषय :- महाराट  गट-क सेवा मुय परीा - 2022 कर सहायक,गट-क, िव िवभाग या संवगातील
उमेदवारांया िशफारशीबाबत (जािहरात मांक - 115/2022)

महोदय /महोदया,

     उपरोत िवषयासंदभात आपणांस असे कळिवयात येते की, िदनांक 24 नोह बर,2023 रोजी आयोगाया संकेतथळावर
िस केलेया अंितम िनकालानुसार 'महाराट  गट-क सेवा (मु्य) परीा - 2022' मधनू आपली ' कर सहायक,गट-क ' या
संवगातील िनयुतीकिरता 'सिचव, महाराट  शासन, िव िवभाग, िवीकर शासन-1, मंालय, मंुबई - 400 032 ' यांचेकडे
िशफारस करयात येत आहे.

2. तुत परीेया अंितम िनकालायाआधारे आपण अजात केलेया दायांया अनुषंगाने आपली मळू माणपे िनयुतीपवूी 
शासन तरावर तपासयाया अधीन राहनू िशफारस करयात येत आहे. िशफारसपा उमेदवारांची पाता, शैिणक अहता,
वयोमयादा, NCL तसेच सामािजक व समांतर आरण तसेच िदयांगविवषयक दावे आपया मळू माणपांआधारे िनयुतीपवूी 
शासनाया िविहत/सम ािधकायांकडून तपासनू पा ठरयासच आपणास िवषयांिकत पदावर िनयुती देयात येईल.

3. तुत परीेचा अंितम िनकाल मा.महाराट  शासकीय यायािधकरण व मा.उच यायालय येथे दाखल करयात आलेया
िविवध मुळ अज/यािचका करणी होणाया अंितम िनकालाया अधीन राहनू जाहीर करयात आला आहे.

4. तुत परीेया अजात नमदू केलेया दायांया अनुषंगाने आपली पाता मळू माणपांवन तपासयाया अटीया अधीन
राहनू आपली शासनाकडे िशफारस करयात येत असयाने आपण आवेदनपात िदलेली मािहती खोटी अथवा चुकीची आढळून
आयास अथवा आवेदनपातील दायानुसार आवयक माणपांची पतूता न केयास, शासनतरावर अिधसचूनेतील
तरतदूीनुसार मळू कागदपांया आधारे दावे तपासतांना व अय कारणामुळे अपा ठरयास आपली उमेदवारी कोणयाही
टयावर र करयात येईल.

5. अजामये खोटे/चुकीचे दावे करणे ही अयंत गंभीर बाब आहे. यासंदभात आपले ल उमेदवारांया सवसाधारण सचूना व आपण
सदर परीेसाठी सादर केलेया अजातील ितापाकडे वेधयात येत आहे.

6. साांकन नमुना आयोगाया https://mpsc.gov.in या संकेतथळावर उपलध कन देयात आला आहे. सदर साांकन नमुना
डाऊनलोड (Download) कन घेयात यावा व संपणू भन परपर िनयुती देयात आलेया शासनाया संबंिधत
िवभागास/कायालयास ताकाळ सादर करावा. साांकन नमुयातील रकाना मांक 11 मये अटक, िशा, दंड व इतर कारवाई
झाली असयाबलची मािहती "होय" िकंवा "नाही" या उराने भरावी. संबंिधत रकाना कोरा ठेवयास िकंवा नुसती रेघ मारयास
असा नमुना वीकारयात येणार नाही याची नद यावी.

7. िनयुतीसंदभातील पुढील सव पयवहार उपरोत ािधकायांकडेच करयात यावा.
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आपला िववास ू,

(रा. ह. झटके)
अवर सिचव

महाराट  लोकसेवा आयोग,मंुबई

904745 9125883
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Private and Confidential

Ref. No:469189WD
 

01/09/2023
 Tanvi Mantri

S-2 , Savitri Phule Hosing SocietyAmbai Tank, Near Rankala Park Maharashtra 416010 India

Dear Tanvi,

Sub: Contract of Employment

 

We are pleased to appoint you at Job Level of Associate and Management Level of Associate in the 
Digital EnterpriseSub Business of the Advisory Line of Service of PricewaterhouseCoopers Services 
LLP(“LLP”). It is expected that you would join on 18/09/2023. This offer of appointment is subject to the 
terms and conditions attached hereto (Appendix A and Appendix B).

 

Your place of posting will be Mumbai.

 

 

Your Total Base Pay (i.e. annual fixed compensation) will be Rs. 950,000.00/- ( Rupees Nine Lakh Fifty 
Thousand only) as detailed in Appendix A. In addition to your Total Base Pay, you will be eligible for a 
variable pay as indicated in Appendix A. Review of your performance and compensation would be done 
periodically in line with the LLP's policies.

 

Appendix B lists out the broad terms and conditions of service governing your employment with the LLP. 
These are subject to change from time to time. You will be expected to carefully read, and keep yourself 
abreast of, the policies of the LLPas announced or amended from time to time. These amendments 
would be binding on you, immediately on its publication.

It is important to note that the LLPhas a documented Human Capital Manual or Policy (hereinafter HC 
Policy). The HC Policy inter-alia contains various important provisions, for e.g. leaves, notice period, 
independence policy, etc. which are applicable to all staff members. Such provisions of HC Policy shall, 
by reference, be deemed to be part of your employment contract with the LLPand you shall at all times be 
bound by the same. Furthermore, all women employees are entitled to benefit under the Maternity Benefit 
Act, please refer to the Human Capital Manual or Policy as available under the “Policy House” for further 
details in this regard.

As an employee of the LLP, you are requested to go through the HC Policy and other policies or any 
amendment therein carefully to fully understand these provisions and its implication on your employment 
with the LLP.
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In the event of any inconsistency between this employment contract and the HC Policy, the provisions of 
HC Policy shall supersede. To confirm your acceptance to this agreement, please initial all the pages and 
put your signature on the declaration at the last page of this agreement and return to us the duplicate 
copy of the entire agreement duly initialed and signed. 

Post the receipt of the duly initialed and signed duplicate copy of the entire agreement from you, the HC 
team shall invite you to visit a website / download an app through which periodic insights about the LLP
will be shared with you, it is recommended that you go through these byte sized knowledge sessions at 
your pace and make the most of these sessions,  you are also encouraged to participate in the available 
games and quizzes on a voluntary basis prior to your joining the LLP. Please note that the contents of the 
sessions, games, quizzes and the like which you may engage in are all covered by the restrictions placed 
pursuant to the confidentiality clause in Appendix B and thus, violation of any of the terms of the said 
clause will be liable to action as per the said clause or any other clause in that regard under this Contract 
of Employment.

 

We hope the sessions will be of interest and look forward to a long and mutually beneficial relationship 
with you.

Yours faithfully,
For, PricewaterhouseCoopers Services LLP

 

{{Signature_es_:signer1:signature}}
Aravind Ramamoorthy

Partner

 

{{Signature_es_:signer2:signature}}
APPENDIX A

 

01/09/2023
Name: Tanvi Mantri
Job Level: Associate

Management Level: Associate

Sub SBU: Digital Enterprise
Competency: 7410622 Enterprise Apps-SAP|Mumbai

Aravind Ramamoorthy (Sep 6, 2023 23:09 GMT+5.5)
Aravind Ramamoorthy

Tanvi Mantri (Sep 7, 2023 15:07 GMT+5.5)

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAvKROMy1o4aWsMJEBASyj5l1tSj-uvOkG
https://secure.na2.adobesign.com/verifier?tx=CBJCHBCAABAAvKROMy1o4aWsMJEBASyj5l1tSj-uvOkG
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Location: Mumbai Goregaon

COMPENSATION DETAILS

 

Basic(Annual):INR380,000

Basic(Monthly):INR31,667

House Rent Allowance(Annual):INR190,000

House Rent Allowance(Monthly):INR15,833

Provident Fund (Employer's Contribution) (Annual): INR45,600

Provident Fund (Employer's Contribution) (Monthly): INR3,800

Total(Annual):INR615,600

Total(Monthly):INR51,300

 

 

Employer’s contribution to National Pension Scheme & Reimbursable Flexible Benefits
(RFB)*:INR334,400

 

Total Compensation:INR950,000/-

* If you are eligible for Reimbursable Flexible Benefits (RFB) and have opted for National Pension 
Scheme (NPS), the firm will contribute towards NPS, at the rate opted by you (up to a maximum limit of 
10% of Basic Salary), the NPS amount will be deducted from the RFB. In case you feel that the firm 
should not contribute/contribute at a revised rate, please update the NPS and RFB details in Smartpay. 
The lesser contribution to NPS will move towards RFB.

All the above amounts are based on a full year of service and the amount payable to you would be 
determined pro-rata based on the number of days that you serve with the LLP during the applicable 
financial year.

ANNUAL VARIABLE PAY

In addition to the above Total Base Pay, you will be eligible for annual Variable Pay. The annual Variable 
Pay will be payable as per the Human Capital policy (as amended from time to time). The Annual 
compensation and Variable Pay / Performance Bonus will be subject to deduction of tax at source, in 
accordance with Income Tax Act, 1961 and all other central and state legislation applicable to your base 
location.

Additional benefits extended by the LLP are gratuity as per the Payment of Gratuity Act 1972, Group 
Personal Accident, Group Life Term and the Group Mediclaim Insurance as per the LLP’s policy. Please 
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note that as an employee of the LLP, you are subject to all the policies and procedures of the LLP 
including those relating to Independence, Risk Management and Code of Conduct, as amended from 
time to time. Your compensation is personal to you and you are required to ensure that confidentiality of 
the compensation is maintained at all times.

 

APPENDIX B

General Terms & Conditions

1. Verification

Your employment in the LLP is subject to satisfactory verification of your certificates, testimonials and 
personal particulars/ credentials. The LLP reserves the right to get a background check (including 
criminal history record search, education and employment; and personal details verification) conducted 
on you, which you explicitly agree to, whether done directly by us or through nominated third party 
agencies. In the event that such verification or background check reveals any discrepancy in the 
statement(s) made in your application or in the bio-data with the LLP or in the declarations made by you 
in this agreement, your services are liable to be terminated forthwith without any notice or compensation.

2. Date of Birth

The date of birth declared by you is 27/05/1999. You will be bound by such declared date of birth in all 
service matters with the LLP, including your retirement age. Though at this time the LLP has accepted 
this as your date of birth on the basis of your statement and the documents you have provided, the LLP 
may at any time call upon you to furnish additional proof thereof as deemed appropriate.

3. Nationality

You confirm that you are an Indian national and hold an Indian Passport and are thus exempt from any 
additional work authorization to work in India.

However, if you are a non- Indian holding a foreign passport, you will be required to demonstrate that you 
have the necessary authorizations for working in India by submission of relevant documents. It will be 
your responsibility to ensure that throughout your employment with PricewaterhouseCoopers Services 
LLP your work authorizations are up to date and you shall hold PricewaterhouseCoopers Services LLP 
harmless and indemnified against any act or omission on your part in this regard. In case the work 
authorization ends during the course of your employment with PricewaterhouseCoopers Services LLP 
your contract with PricewaterhouseCoopers Services LLP will be deemed to be terminated.

4. Working Hours

The working hours of the LLP have been provided in the Human Capital Policy. Your work is of 
continuous responsibility and you will be expected to complete your assigned duties within the required 
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time frame.

 

5. Leave

Your annual leave entitlement will be as provided in the Human Capital Policy of the LLP as amended 
from time to time. You shall also adhere to the weekly off based on your place of posting as applicable 
and amended from time to time.

6. Posting & Transfer

Your place of posting shall be as indicated in the first page of this Contract of Employment and you agree 
to be transferred in such capacity as the LLP may from time to time determine. In such a case, you shall 
be governed by the specific terms and conditions applicable to your new location.

7. Secondment

Your job may entail you to proceed, from time to time, on assignments at stations outside your place of 
posting and stations overseas. Based on exigencies of work and at the discretion of the LLP your 
services may also be transferred to any office of the LLP or seconded to any of its associate Firms in 
India or abroad or to any office of the LLP abroad. In such event you will be governed by the transfer and 
secondment rules framed by the LLP and / or by such associate Firm in this respect. In the event of your 
transfer and / or secondment you will also be governed by the specific terms and conditions applicable to 
your new location. You will be responsible to remain compliant with all applicable immigration/ visa and 
foreign exchange rules in this regard.

8. Confidentiality

Maintaining confidentiality is a condition to your employment.

Prior to commencement of your employment, you shall be invited to visit a website / download an app 
through which periodic insights about the LLP will be shared with you, these insights shall be deemed as 
confidential information and you are prohibited from sharing this with anyone including but not restricted 
to your family, friends and relatives through any means whatsoever whether through the electronic or 
other medium on various social media platforms or otherwise.

 

During your employment, you will not store, copy, possess, use or disclose confidential/ personal/ 
sensitive information or data (including those from any of your previous employment(s) with other 
organizations) in an unauthorized manner. You shall not bring any such information or data into the LLP.

You will not, either during your employment with the LLP or after termination of such employment, divulge 
to anyone any information, secret, accounts or dealings relating to the LLP’s business, its affairs or its 
clients, service providers, sub-contractors or vendors, other than to the Directors of the LLP or their 
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authorized representatives.

On discontinuation of your employment, you will return to the LLP, all papers and documents and all other 
property pertaining to the LLP or affairs of the LLP or its client or any of its associates or branches, which 
may be in your possession, and will not retain any copy or extract therefrom.

You agree to sign engagement specific non-disclosure/ confidentiality agreements, if so required by the 
LLP / certain clients of the LLP. In case of any breach of confidentiality caused by you, either during or 
after the termination of your employment with us, you will be personally liable to the LLP, our clients and 
third parties.

9. Intellectual Property

The nature of work to be assigned to you might be such that the clients may retain exclusive ownership 
rights on the resulting work products on unconditional basis. Further, the LLP may need to provide a 
client with material without acknowledging each individual who worked on it.

 

By signing this agreement, you are:
• Acknowledging and agreeing to the condition that all existing and future intellectual property rights in 

any materials, information and technology of any nature created by you, either singly or jointly with 
other persons, are the exclusive property of the LLP with unfettered rights for utilization or disposal of 
the same; and

• Consenting to the LLP and/ or its clients using or adapting material to which you have contributed, in 
any manner and without expressly acknowledging your individual contribution.

10. Independence

Independence is a professional principle and obligation that must be observed by all Staff members 
providing internal and/or client services.

Independence obligations prohibit, among other things, you, your spouse/ cohabitant and your 
dependents (collectively referred to as "you", "your") from holding certain positions with or investing in 
certain audit/ attest clients of the LLP and such clients' affiliates. Similarly, a non-dependent close family 
member's position with or material investment in an audit/ attest client of the LLP may impair your 
compliance with the LLP's independence rules.

Your position, job description, office location and client associations determine the applicability of specific 
provisions of the LLP's independence policy to you. Because it is important that you become familiar and 
comply with the LLP's independence policy, you agree to review the LLP's policies and materials 
regarding independence. Before joining the LLP and periodically thereafter, you will be required to 
confirm your compliance with the LLP's independence policy. In the event that the LLP's independence 
policy undergoes amendment, you shall be bound by the amended terms.

 

In connection with your independence obligations, the LLP and/ or the Securities and Exchange 
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Commission and / or other statutory body may request, and you agree to provide, relevant financial and 
tax information including but not limited to up-to-date records of your investment portfolio, bank 
statements, credit card statements, insurance policies, loan documents. You may also be required to 
maintain a current record of your financial holdings (but not their value) in a LLP database. If an 
impairment of the LLP's independence or a conflict of interest exists or is likely to occur, you may be 
required to dispose of securities or resolve other independence issues on short notice and on terms that 
are disadvantageous to you. You also may be required to relocate to another LLP office or even to leave 
the LLP.

11. Staff Members Joining Clients

The Independence Policy also mandates that in the event of an offer of employment from the audit client 
and/ or clients' affiliates you are currently engaged on, or have been engaged in the recent past, it is 
mandatory to immediately notify the Engagement Partner of such an offer.

On cessation of employment, you will not accept employment with a US Securities and Exchange 
Commission (SEC) registrant audit client in the capacity of chief executive officer, controller, chief 
financial officer, chief accounting officer or in any equivalent position wherein, you have put in more than 
ten hours of services at any point during the annual reporting period and within the one-year period prior 
to the commencement of the audit in progress.

12. Risk Management

A clear objective of the LLP is to effectively manage its risks while providing high quality services to our 
clients. To achieve this, the LLP has an effective set of risk management policies, processes and 
procedures. All team members are responsible for managing the risks on the assignments they undertake 
for clients. You will therefore be required to comply and keep yourself updated with various risk 
management policies and processes as in force from time to time when undertaking your work.

13. Confidential and Proprietary Information

Information and materials relating to the LLP, its clients, licensors and suppliers that are not publicly 
available must be treated as confidential and proprietary (“Confidential Information”) and may only be 
used or disclosed for business purposes related to your employment duties with the LLP. You have an 
obligation to safeguard Confidential Information from unauthorized use and disclosure. Confidential 
Information includes, but is not limited to, the LLP's professional, technical and administrative manuals; 
associated forms, processes, and computer systems (including hardware, software, databases and 
information technology systems); other methodologies and systems; marketing and business 
development plans and strategies; client and prospect files, lists and materials; research materials; 
investigative materials; and project notes and plans. Because Confidential Information is extremely 
valuable, the LLP takes measures and may initiate any action including but not limited to initiating criminal 
proceedings to maintain its confidentiality and guard its secrecy. Confidential Information may be copied, 
disclosed or used by you during your employment with the LLP only as necessary to carry out LLP 
business and, where applicable, only as required or authorized under the terms of any agreements 
between the LLP and its clients, licensors and suppliers. You agree not to take or keep any Confidential 
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Information when you leave the LLP. If you are ever asked to disclose any information or materials that 
are subject to these confidentiality restrictions, pursuant to legal process or otherwise, you must contact 
the leader of your practice unit or Host GMC to seek the LLP's consent prior to any disclosure. These 
confidentiality restrictions are permanent and do not lapse or cease upon your departure from the LLP.

14. Insider information

You are prohibited from using or sharing information, not publicly disclosed, which you obtain during the 
course of your work for the LLP, for your personal gain or advantage in securities transactions, or for the 
personal gain or advantage of anyone with whom you improperly share this information. This restriction 
applies to such information related to any company, not just the LLP's clients and their affiliates. The 
foregoing obligation is in addition to any obligation that you have not to purchase or hold securities of 
entities with respect to which the LLP must maintain independence.

15. Code of Conduct

The Code of Conduct Policy addresses how employees in the LLP should behave and conduct business 
in a wide range of settings and situations. It is your responsibility to adhere to consistently and 
appropriately enforce the Code of Conduct and other LLP policies as amended from time. You are 
expected to carefully read the Code of Conduct, the full text of which is available at http://
pwcportal.pwcinternal.com and to keep yourself abreast of any amendments thereto as may be made 
from time to time. You are expected to bring any code of conduct related issue/ clarification/ grievance to 
the notice of the designated Ethics helpline (toll free: 000-800-0502-238 or email: 
ethics.india@in.pwc.com). For further details please refer to Human Capital Policy as amended from time 
to time.

16. Protection of Computer Software/ LLP’s Assets

The LLP has a strict policy prohibiting the unauthorized reproduction or use of computer software 
purchased or licensed from an outside vendor. You will not bring into the LLP, or use, any unauthorized 
or unlicensed software. You will be required to sign a declaration annually that you are complying with 
this policy. Where applicable, you shall be provided with a corporate credit card, internet data card. All 
these shall at all times remain the LLP’s property/ assets, and they must be returned to the LLP on 
termination of employment or whenever requested by the LLP or disposed of in accordance with the 
policies and directions under which they are issued.

You will be provided with access to a computer for your business use in the office. If you are allocated a 
portable computer for use with your work, you are required to take additional responsibility for the 
physical security of the equipment as well as the information stored therein. You must make yourself 
aware of and comply with the LLP’s relevant policies and procedures applicable to usage of the LLP’s 
computer equipment, including the LLP’s policies on the appropriate use of email and the internet. You 
acknowledge and agree that the LLP reserves the right to monitor your usage of the LLP’s computer(s) 
and IT systems/ resources towards ensuring that there is no unauthorized usage thereof.

17. Exclusivity

mailto:ethics.india@in.pwc.com
mailto:ethics.india@in.pwc.com
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During the continuance of your employment with the LLP, it is a condition of your employment that you 
will not engage yourself in any other trade, business or occupation, including private practice and 
consulting, without obtaining prior written permission of the LLP.

18. Enrolment (wherever applicable)

In case you are a qualified member of a professional Institute like CA/ ICWA/ CS etc., you will be required 
to enroll yourself as a member of the respective Institute prior to joining the LLP and notify the LLP your 
membership number in the Institute. However, you are not allowed to hold any Certificate of Practice and 
in the event you possess such a certificate, you will surrender it within 7 days of your joining under 
intimation of your LLP. You are required to notify the LLP of your membership number in the Institute. In 
case you hold other educational qualification that entitles you to a Certificate of Practice, in such a case 
also, you are not allowed to hold this Certificate of Practice and in the event you possess such a 
certificate, you will surrender it within 7 days of your joining under intimation to the LLP. As a member of 
the respective Institute you shall additionally be bound by the Rules and Regulations of the respective 
Institute and will render all requisite support / documentation and keep the LLP indemnified at all times.

19. Bond signing (Sponsored Training Programs)

The LLP, from time to time, sponsors selected staff for expensive training programs with the objective 
that such staff would use the skills acquired for achieving business goals of the LLP. In consideration of 
being chosen for such training programs, at the LLP’s option, you may be required to sign a bond 
whereby you shall agree to continue to provide services diligently in the areas you acquired training and 
not leave the LLP for a prescribed period after completion of training. If you fail to do so, you shall be 
required to refund to the LLP the cost of training in accordance with applicable slabs of refunds. You will 
be entitled to refuse to be provided such training. You acknowledge and agree that in the event that you 
accept such training then you shall remain bound by the terms of such bond and the LLP shall be fully 
entitled to adjust and recover such amounts from any amounts payable to you.

20. Leased Assets

In case of leased assets, like cars availed by you through the LLP, you will be personally liable for usage 
of such assets. The LLP will not bear any responsibility or liability for your usage of such assets. In 
particular, it is clarified that if you appoint a personal driver for the leased car, payment of wages etc. to 
such personal driver shall be your sole personal responsibility. It shall also be your responsibility to 
ensure that a valid insurance policy as may be required by law is maintained in respect of such asset at 
all times.

You hereby agree to keep the LLP fully released and discharged (and take all necessary actions in 
respect thereof) from any claims, actions or proceedings relating to your usage of such leased assets. In 
case of discontinuation of employment with the LLP, you will settle / foreclose the outstanding lease 
amount. You further authorize the LLP to settle the outstanding amount from your full and final amounts 
and shall take the appropriate steps to get the asset registered in your name, failing which the LLP shall 
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take all requisite steps to protect its interest in this regard.

21. Retirement Age

The retirement age from the services of the LLP is 60 years

22. Retirement/ Separation Benefits

You will be entitled to gratuity benefits as per the Payment of Gratuity Act, 1972 on completion of five 
years of continuous service with us. Further, you will be required to make contributions towards Provident 
Fund which would be administered through your pay slip.

23. Notice Period

23.1 The LLP or employee may, at any time during the course of the employment by stating their 
intention to do so in writing, terminate the employment by giving notice as given below or a salary 
payment in lieu of that notice. The LLP may require an employee to complete all operative parts of the 
assignment or project he may be involved in on the date of resignation as determined by the LLP before 
agreeing to his release. If, in exceptional cases, the LLP agrees to an employee’s requests for an early 
release, the LLP will recover the salary or part thereof equivalent to the balance notice period. For further 
details please refer to the Human Capital Policy.

The notice period for termination of employment by either side for the various levels shall be as specified 
in Human Capital Policy of the LLP. As per the aforesaid policy, the current notice period for the various 
levels is set out below:

 

(i)   Administratives and Specialists - sixty days
(ii)  Associates and above - ninety days

However, the period that is prescribed on the date of giving notice shall apply.

23.2 Termination without notice
The LLP has a Disciplinary Policy in place under which it reserves its right to take appropriate disciplinary 
action. This policy acts as a generic guide for initiating disciplinary proceedings; some of the indicative 
events are;

(i) misconduct (ii) repeated misconduct (iii) breach of instructions by an employee (iv)failure to safeguard 
the assets of the LLP (v) activities which bring the LLP into disrepute (vi) sexual harassment (vii) any 
furnished declaration is false (viii) the employee is found to have wilfully suppressed any material 
information (ix) criminal conviction by court of law (x) failure to adhere to HC Policy, Independence, Risk 
Management and Code of Conduct, office procedures, rules and regulations that may be in force from 
time to time or (xi) where situations warrants action outside this Policy.
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In the event that the LLP exercises this right, it may, at any time during the course of the employment by 
stating their intention to do so in writing, terminate the employment without giving notice or a salary 
payment in lieu of that notice. Such an order may be preceded by an enquiry. If so, you may not be 
allowed to retire or resign during the period that such enquiry is under contemplation or in progress.

 

For further details please refer to the Human Capital Policy.

24. Exit formalities

Before termination of employment, you will be required to complete exit formalities and sign necessary 
forms in this regard, as per the policies of the LLP.

You will be required to return to the LLP, all documents, including copies thereof and property including 
but not limited to corporate credit card, internet data card and comply with company car and leased 
accommodation terms, where applicable, before your last working day in order to obtain release. You are 
also specifically restrained from keeping copies or extracts of any of the LLP’s or client’s documents with 
you, after your release from the services of the LLP, except with specific written permission from the LLP.

As part of your exit formalities, you have to provide in writing to the LLP that you have not retained any 
data/ confidential information relating to the LLP and/ or our clients and that you will be personally liable 
to the LLP and/ or our clients in the event that it is found that any data/ confidential information was 
nevertheless retained by you. This liability shall remain whether or not any such data/confidential 
information is later disclosed by you.

25. Set Off

You as an employee explicitly agree that your final settlement of dues shall happen only after completion 
of the aforesaid formalities and first adjusting all dues under whatsoever head then due to the LLP 
including but not restricted to settlement of credit card dues, any recovery of dues pertaining to LLP 
assets, unadjusted advances or other amounts, if any paid on your behalf etc. In case of shortfall in the 
amounts to be recovered, you shall forthwith settle the remaining amount without demur or protest. The 
exit formalities shall be kept in abeyance till the deficit amount is paid in full.

26. Non Solicitation

Upon leaving the LLP you will not, without prior written consent of the LLP, for a period of twelve months 
from the date of ceasing employment, canvass, solicit, interfere with or entice away any person, LLP or 
corporation who has, at any time during your employment with the LLP, been:
• a client of the LLP with whom you have had contact or been involved in the provision of services, or
• an employee of the LLP.

To prevent any potential conflict of interest or breach of confidentiality, you will not accept an appointment 
offered by a client for whom an assignment is being performed by you or on which you are working for six 
months after the assignment is completed, unless appropriate written consent is obtained from the LLP. It 
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is mandatory to immediately notify your Director/ Partner of such an offer.

27. General

 

As an employee of the LLP you are required to book proper time and expenses, use the LLP provided 
email ID and Internet for business purposes, not share your access card with anyone else, maintain good 
housekeeping practices and also dress in a professional manner at all times.

It also important that you keep the LLP informed about any change in your personal particulars, and file 
updated nomination forms (e.g. relating to Provident Fund, Gratuity) on your own initiative in case of any 
such change. You agree to be personally responsible for renewal of all such personal documents which 
may have a bearing on your official duties or obligations (including passport, driving licenses, corporate 
credit card, Aadhar). Your employment in the LLP shall be governed by your compliance with and by 
providing all requisite information that may be sought from you by the LLP from time to time.

The conditions contained herein in the contract of employment are indicative only and can be modified 
from time to time. For any clarification on the LLP’s Human Capital Policy please feel free to get in touch 
with the local designated HC staff. If you do not get a satisfactory response you may escalate the matter 
to the Human Capital Leader.

28. Company’s Policies, Procedures and Rules

As an employee of the LLP, you shall be governed by all the policies including, but not limited, to those 
relating to HC Policy, Independence, Risk Management and Code of Conduct, office procedures, rules 
and regulations that may be in force from time to time and they become binding upon you immediately on 
its publication.

29. Right to access

It is the LLP's policy to take all reasonable steps to protect its interests. This includes ensuring that 
systems and equipment are used for the proper purposes. You understand that there may be regular 
checks in respect of usage or access of the LLP's system and equipment. For the avoidance of doubt, 
this includes, telephone systems, computer resources and systems, use of Email and internet systems 
and the postal system ("Facilities"). You also understand the LLP reserves the right, without notice, to 
access, listen to or read any communication or content made or received by you on its Facilities, to 
establish the existence of facts, to ascertain compliance with regulatory or self-regulatory practices and 
procedures, for quality control and staff training purposes, to prevent or detect crime (including 'Hacking'), 
to intercept for operational purposes, such as protecting against viruses and making routine interceptions 
such as forwarding emails to correct destinations, to check voice mail systems when you are on holiday 
or on sick leave.

30. Wrongful Dissemination
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You must not host, display, upload, modify, store, make available or transmit, publish, update or share in 
or through the Facilities of the LLP or otherwise any information or material which:
• belongs to another person to which you have no rights and/or which infringes any person’s 

intellectual property rights;
• is or is likely to be perceived as defamatory, threatening, misleading, offensive or inappropriate, or 

materially misrepresents facts;
• contains any virus, harmful component or corrupted data or any other computer code, files or 

programs designed to interrupt, destroy or limit the functionality of the computer resources and 
Facilities of the LLP;

• contains any unlawful advertising, promotion or solicitation;
• violates any applicable law or regulation;
• is grossly harmful, harassing, blasphemous, defamatory, obscene, pornographic, pedophilic, 

libelous, invasive of another's privacy, hateful, or racially, ethnically objectionable, disparaging, 
relating or encouraging money laundering or gambling, or otherwise unlawful in any manner 
whatever;

• is grossly offensive or menacing in nature;
• impersonates another person.
 

31. Employee Consent

You hereby give consent to the LLP to collect, hold, store and process, both electronically and 
manually,all the personal information it collects or has collected in relation to you or belonging to you and 
your employment (in the course of your employment), for the purposes of the LLP, e.g. management and 
administration of its employees and its business or for compliance with applicable procedures, laws and 
regulations and you also consent to the transfer, storage and processing by the LLP, agents, contractors 
or sub-contractors or other PwC network Firms (each of which is a separate legal entity) of such personal 
information within or outside India.

32. No Duress

You hereby consent and agree that you are signing the employment contract, including the Appendix A 
and Appendix B and agree to be subject to all the Terms and Conditions of the Company’s HC Policies 
including but not limited to those relating to Independence, Risk Management and Code of Conduct, as 
amended from time, on your own volition and without any undue influence.

 

33. Dispute Resolution

 

All disputes arising under this Agreement shall be governed by and construed solely and exclusively in 
accordance with the laws of India and all disputes shall be subject to the exclusive jurisdiction of the 
competent Courts of Delhi, India only.

For PricewaterhouseCoopers Services LLP  ,
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{{Signature_es_:signer1:signature}}

Aravind Ramamoorthy

Partner
 

Encl: Declaration to be signed by the Employee

DECLARATION

 

By signing this agreement, I hereby acknowledge and agree that I have carefully read and understood the 
above agreement (including the attached terms and conditions thereto) and accept the same 
unconditionally. I will make myself fully aware of, and be bound by, the rules and regulations of the LLP 
as amended from time to time. In particular, I declare that:

a) I will furnish original copies of my certificates, testimonials and other necessary documents, on 
demand.

b) I acknowledge and agree to the LLP reserving the right to get a background check conducted on me 
including through a third party agency. In furtherance thereof, I authorize the LLP to collect and retain 
copies of my personal particulars (including educational certificates, copies of passport, driving license, 
PAN card, voter identification card, Aadhar) either directly or through a third party agency.

c) There are no ongoing or pending criminal cases/ criminal liabilities on me nor have I ever been 
convicted of any criminal offence/ convicted by respective Institute, wherever applicable. I further declare 
that there are no Disciplinary action / proceedings either ongoing or pending against me in respect of my 
previous employment.

d) I am not in possession, in an unauthorized manner, of any confidential, sensitive or personal 
information/ data/ material of any other Firm or individual (collectively “Sensitive Data”). I shall not bring 
any Sensitive Data into the LLP, and shall not use any such Sensitive Data in an unauthorized manner, 
during or after my tenure with the LLP.

e) I shall not commit, or cause to commit, any act or omission, which I believe to be illegal or against the 
LLP’s Code of Conduct.

f) In the event of any willful or intentional misconduct, fraud, dishonesty or breach of confidentiality on my 
part, I will personally be liable to the LLP and/ or its clients.

 

Consent to cooperate

Aravind Ramamoorthy (Sep 6, 2023 23:09 GMT+5.5)
Aravind Ramamoorthy

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAvKROMy1o4aWsMJEBASyj5l1tSj-uvOkG
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I consent to cooperate in and comply with any request for testimony or the production of documents 
made by the Public Company Accounting Oversight Board in furtherance of its authority and 
responsibilities under the Sarbanes-Oxley Act of 2002. I understand and agree that this consent is a 
condition of my continued employment by or other association with the LLP.

The responsibilities, duties and obligations under the Sarbanes-Oxley Act of 2002 shall survive even after 
my termination or disassociation with the LLP.

I accept the above.

 

{{Signature_es_:signer2:signature}}

Name/ Signature/ Date

Tanvi Mantri (Sep 7, 2023 15:07 GMT+5.5)

https://secure.na2.adobesign.com/verifier?tx=CBJCHBCAABAAvKROMy1o4aWsMJEBASyj5l1tSj-uvOkG


09-Aug-2023

Dear MANOJ DHANAJI GANDURE,

We are pleased to offer you the position of UNIT MANAGER at Level - 1 of our Company. Your initial
posting will be at Chiplun.

Your compensation details are as follows:

Components Components Rs. Per annum

Basic 75,000

Supplementary Allowance 105,000

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,605

Flexible Compensation Pay 37,795

Total Fixed Pay 250,000

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company.

This letter is not to be construed as your letter of appointment, which will be issued separately
subject to the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837



conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Subhashish Banerji
Executive Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837



























































 

SELF EMPLOYED 

Mr. Niranjandas Ananda Sangvadekar 

Mob. No. 9423042948 

Vishwapandhari, 697 / B, Sadguru Vishwanath Maharaj 

Rukadikar Marg, Mangalwar Peth, Kolhapur, 416012 

PRESIDENT AT ‘SHREE VISHWAVATI AYURVEDIC 

CHIKITSALAY & RESEARCH CENTER’ 

  

 



 

 

 

 

          



SELF EMPLOYED 

Shri. Yevaluje Swapnil Madhukar  
Mob. No. 8007490903 

At Post Siddhanerali, Taluka karveer, Dist. Kolhapur 

Year 2021-22 

Started and working in  

Dairy Farm 
 

      

 

 



SELF EMPLOYED 
 

Mr. Mulani Arbaz Yanush  
Mobile No. 8793126587 

At post Nagaon Taluka Karveer, Dist. Khapur 
Year 2021-22 

Started and working in 

YASIN AUTO HERO HONDA BIKE POINT 
 

 

 

 



SELF EMPLOYED 
 

Shri. Ghodke Ganesh Nandkishor  
Mobile No. 9975002989 

At post Shingnapur Taluka Karveer, Dist. Khapur 
Year 2021-22 

 
Started and working in 

REFLEX AUDIO SYSTEM 
 

 

  

 

 

 

 

 

 

 



SELF EMPLOYED 
 

Miss. Rohini Vithal Savant 
Ramji Ambedkar Co.Op. Housing Society, Vichare Mala, Kawala Naka, Kolhapur 

LIC-Agent 

Life insurance Corporation of India 
 

 

 



SELF EMPLOYED 

Mr. Vinay Subhash Jadhav 
Mob. No. 8329330128 

Opp. Ram Mandir, Khardekar Chowk, Kagal, Kolhapur, 416216 

Owner and Working at 

‘SUPER BAZAR’   

 

 
 

 

 

 
 

 

 

 

 
 

 

 

 

 

 

 
 



 

 

 















CAUTION: This email originated from outside the organization. Do not click links or open attachments unless you recognize the sender and
know the content is safe.

RE: Contractual Offer - 3D
1 message

Manjula Fernandes <manjula.fernandes@realitypremedia.com> Tue, 8 Aug, 2023 at 5:10 pm
To: vaishnav kamalakar <vaishnavkamalakar2222@gmail.com>

Thanks for accepting.

Regards,

Manjula

From: vaishnav kamalakar [mailto:vaishnavkamalakar2222@gmail.com]
Sent: 08 August 2023 17:08
To: Manjula Fernandes <manjula.fernandes@realitypremedia.com>
Subject: Re: Contractual Offer - 3D

I Accept the contract , I will be joining from 16th August 2023

On Thu, Aug 3, 2023, 3:39 PM Manjula Fernandes <manjula.fernandes@realitypremedia.com> wrote:

Dear Vaishnav,

Pursuant to our discussions, we offer you the position on contract for three months.

Your contract remuneration would be 18000/- pm

Your date of joining will be 10th August 2023.

Pls send us the below joining documents on email or get it when you come for joining.

a. Max. Qualification Cert./Marksheet
b. Address proof, Pan Card, Adhar card
c. Two passport size photographs
d. Salary Slip of last pay drawn
e. Relieving letter from the last employer.

Your reporting timing to office on first day will be at 10.00am on our below address.

mailto:vaishnavkamalakar2222@gmail.com
mailto:vaishnavkamalakar2222@gmail.com
mailto:manjula.fernandes@realitypremedia.com
mailto:manjula.fernandes@realitypremedia.com
mailto:manjula.fernandes@realitypremedia.com
mailto:manjula.fernandes@realitypremedia.com


Content of this email is confidential and may be privileged. Any unauthorized use, review, dissemination, copying, use or storage of this

message or its attachment in whole or in part is strictly prohibited and may be unlawful. If you receive this email message by mistake, please

notify the sender at Reality Premedia Services Pvt. Ltd. by return e-mail and delete this message from your system. Thank you

Building No. 4, Wing "A", Office No. 001, SEZ. S.P Infocity, Pune -Saswad, Road,, Maharashtra 412308

Manjula Fernandes

Sr. Manager – HR & Administartion

Reality Premedia Services Pvt Ltd.

Phone :  020-67584800

Mob : 9823921114

Email – manjula.fernandes@realitypremedia.com

Website – www.realitypremedia.com

mailto:manjula.fernandes@realitypremedia.com
mailto:manjula.fernandes@realitypremedia.com
http://www.realitypremedia.com/


OFFER LETTER
1 message

support RelishInfosoft <support@relishinfosoft.com> Tue, Jul 11, 2023 at 12:10 PM
To: prasadchile87@gmail.com
Cc: shilpasinha@relishinfosoft.com, puneetsinha@relishinfosoft.com, relishinfosoft@gmail.com

Dear Prasad Chile,

We are delighted to offer you the position of ACADMIC TRAINER at RELISH INFOSOFT. We trust that your skills will
prove to be a valuable asset to our company. Your joining date is 15 July 2023.
 Kindly revert with acceptance by today's EOD to accept this offer.

Office Address:

RELISH INFOSOFT
Pratham Residency, F-2, Vidya Colony, Near Ruikar Colony, Behind S.M. Ghatge & Sons, Kolhapur - 416005
9225808181
https://maps.app.goo.gl/w5GDKVLrw7tCLw6A6

Kindly submit the mentioned documents on the date of joining to complete and validate your joining formalities
with RELISH INFOSOFT.

Documents to be submitted at the time of joining -

1. Aadhar Card
2. Pan Card
3. 2 photographs
4. Last Salary slip
5. Experience Letter

Thanks & Regards,

www.relishinfosoft.com

https://maps.app.goo.gl/w5GDKVLrw7tCLw6A6
https://maps.app.goo.gl/w5GDKVLrw7tCLw6A6
http://www.relishinfosoft.com/


  
 
 
 
 
 
 
 

 
Skandha Media Services Pvt. Ltd, B-206, Everest Grande, Mahakali Caves Road, Andheri (East), Mumbai 400093, INDIA 

Landline: +91 22 66870836, web: http://www.skandha.in 

Ref.No. SKN/2023/002 

                                                                                                                              

                                                                                                                                           10/27/2023 

 Appointment Letter 

 

Congratulations!  

 

Dear Omkar, 

 

This is in reference to your application and subsequently your interview with us. 

We are pleased to offer you full time employment with Skandha Media Services as "Executive-Digital 

Operations” on the following terms and conditions with effect from 11th October 2023. 

Kindly note that this offer of employment is subject to the submission and validity of required 

documents as per the checklist given to you. If you fail to submit these documents on the date of 

submission or if any of these documents are found to be forged/fake this offer may be revised or 

cancelled at the company's discretion. 

Please sign and share the scanned copy of this letter as a token of acceptance. We would like to 

welcome you to Team Skandha. 

1. Compensation & Benefits: As per agreed designation you will be entitled to get compensation of 

Rs.16667/- inclusive of TDS on submission of invoice/Service reports. Please note that the 

compensation shared with you is a confidential matter between you and your company and the 

company holds the right to view any breach of confidentiality with utmost seriousness. 

i. You may participate in the company Provident Fund Scheme as applicable to your category of 

employees in accordance with statutory guidelines. 

ii. You will be entitled for Gratuity in accordance with the rules governing such payment. 

iii. Applicable tax would be borne by you. The Company is obliged to deduct Income Tax at source 

as per provision of Income Tax Act/Rules. Accordingly, you are expected to submit all required 

proof of permitted savings/Investments and other details from time to time to enable the 

company to comply with the provisions of the law. In the event of non- compliance by you as 

foresaid if the company is required to pay an interest or payment under the Income Tax Act, it 

shall deduct the amount as may be paid or payable from salary or other payments and you 

shall allow the company to comply with these requirements without objection. 

2.Posting & Transfer: Your services may be transferred at the sole discretion of Management based 

on the necessity of the project and its tenability. Depending on the demands of the business or 

corporation, from one department to another, from one location to another, based on exigencies to 

cater the company’s needs. 



  
 
 
 
 
 
 
 

 
Skandha Media Services Pvt. Ltd, B-206, Everest Grande, Mahakali Caves Road, Andheri (East), Mumbai 400093, INDIA 

Landline: +91 22 66870836, web: http://www.skandha.in 

3. Promotion & Demotion: The company has its right to promote or demote any of its employee basis 

on their discretion pertaining to valid/legitimate proofs and company has the authority to decide your 

salary at the time of such change 

4. Working hours, Holiday, and Leave:  

Working hours: Skandha Media promotes a flexible pattern of working hours to its employees 

considering their weekly total working hours are: 

 The technical team has to complete 48 hours weekly. 

 Non-Technical team has to complete 48 hours to 54 hours weekly. 

Holiday and Leave: You will be entitled to Casual/Sick leave and Paid Leaves. Holidays that are 

stipulated based on company/client requirement. The same may be changed from time to time in 

accordance with the changes in policy. 

For Permanent/Contractual Employee (Tenure more than 6 months) - 29 Leaves in a calendar year 

with 21 PL’s and 8 CL’s that are calculated on the pro rata basis.  

For Contractual/ employees on probation period- The employees are credited one PL each month 

that they can avail, if employees take more than 1 leave in any month during probation, those days 

will be treated as LWP. 

Any extra leaves taken by employees when there are no leaves in their bucket will ultimately lead to 

LWP. 

5. Probation and Confirmation: You will be on probation for 6 months from the date of joining and if 

your conduct and performance in the appointed position are found satisfactory you will be confirmed 

at the end of the probation period. In case of unsatisfactory performance your probation may be 

extended for a period of 3 months. 

6.Confidentiality and Secrecy: During your overall employment within the company, you will not at 

any time disclose to the third party anything about company's confidential technical information or 

any information concerning the business of the company or its client. 

Once the individual is on role, one must ensure that they refrain from publishing any images, 

information, or data on social media about any ongoing project, company, or client location. 

7.Alternative/Dual Employment: You will refrain from doing a full-time job that either directly or 

indirectly competes with Skandha while you are an employee of the company. 

8. Code of Conduct: As a part of the employment agreement, it is important that you fully understand 

the policies and protocols governing the company. At the beginning of your employment, you will be 

expected to familiarize yourself with the company's code of conduct and sign a copy as an 

acknowledgement of you having read, understood, and agreed to abide by its contents.  
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Landline: +91 22 66870836, web: http://www.skandha.in 

 

 

9. Culture of Equality: A culture of equality at Skandha refers to a workplace environment where all 

employees are treated with fairness and respect, regardless of their gender, race, ethnicity, age, sexual 

orientation, religion, or any other characteristic. Such a workplace culture values diversity and 

encourages everyone to contribute to their full potential. The company moreover ensures towards 

providing equal opportunities, safe environment as well as leadership opportunity to its employees. 

10. Use of Company/Client resources: Use of company/client resources for personal use is strictly 

restricted. This includes usage of computer resources, data/information, internet service of the 

company as well as ensuring that the resources are not mishandled. 

11.Roles and Responsibilities: Your work in the organization is subject to adhering to the rules and 

regulations at workplace with utmost integrity and honesty ensuring that the productivity and 

performance is met. Management has the right to vary this at its discretion. 

12. Joining Competitor's business: Employee's departing from the organization will be restricted to 

join in competing firm till completion of 6months from the date of exit, in order to secure company's 

information  

13. Training and Certification Courses: Skandha encourages its individuals to broaden their knowledge 

and learning pertaining to their field of study for which it helps it employees in pursuing the 

certification courses that are beneficial towards their job role. The overall certification expense is 

taken care by the organization considering the employee is active with the organization for the period 

of 12months and post completion of training if the employee relieves from the organization before 

the lock in period, they will have to pay back the cost incurred for certification to the company.  

14. Past Records: If any declaration given or information furnished by you, to the company proves to 

be false, or if you are found to have willfully suppressed any material information, in such cases you 

will be liable to removal from services without any notice. 

15. Notice Period: If you decide to part ways from the company, you are expected to serve the 

applicable notice period as per the Employee Separation Policy, please familiarize yourself with the 

policy once you have joined the organization. 

• Notice period timeline for Interns/ Contractual employees within 6 months - 15 days 

• Notice period timeline for professional within 6 months - 30 days (1 month) 

• Notice period timeline for professional post 6 months - 60 days (2 months) 
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16.Termination of Employment: The company reserves the right to terminate your 

contract/employment without notice or pay in lieu of notice it has reasonable grounds with valid 

documents to believe you are guilty of gross misconduct or negligence or violation of company policy 

as well as material breach of any terms of employment. 

 

17.Retirement: Every employee shall retire from the service of the Organization on the last day of the 

month in which he/she attains the age of 60 years. A letter communicating the date of retirement 

from HR would be sent to the employee three months before the due date. 

 

 

 

 

 

 

 

 

 

      Suruchi Sable 

(People Operations) 

 

 

 

 

 

 

 

 

 





















 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

























































































 
 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 























 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Date: 26th-Jun -2024 

To: Ms. Amruta Arun Salunkhe, 

A/P-Yede-nipani, Tal- Walwa, Dist- Sangali. 

 

Dear  Amruta, 

This has reference to your application and subsequent discussions you had with us, we are pleased to 

offer you the position of GIS Data Digitizer in the organization at client’s location Ratnagiri Region 

Division of Land Record Office (It would be any district/taluka within the geographical region of 

Ratnagiri Division) on the following terms and conditions. 

 

1. Date of commencement  

Your date of commencement of contractual employment in our Company shall be date of your joining 

which will be informed by respective department. Probably joining date will be within a week. 
 

2. Employment Type 

Your appointment as GIS Data Digitizer will be on purely Contract basis which commence from the 

date of your joining and will expire on within one year or until the termination (by the client or JMK) of 

the project for which you are being employed, JMK reserve the right to terminated/discontinue your 

services immediately without any notice and subject to the requirement of the Client or Project. You 

will need to serve 1-month notice period before leaving/resigning from your services & this notice 

entitles you to all the benefits accrued (If any). for notice less than 1-months the company reserves the 

right to forfeit your entire annual/monthly benefits & would also deduct salary equivalent to shortfall of 

notice period.   

 

3. Services  

You will be responsible to discharge all the services as were assigned in the Annexure-A. Your initial 

posting will be at our client’s location Ratnagiri Region Division of Land Record Office (It would be 

any district/taluka within the geographical region of Ratnagiri Division) however you may be 

transferred to any location as per the requirement of department and management’s decision. 
 

4. Remuneration/Salary  

You will be paid remuneration as below.  

 Your CTC will be Rs. 23,000/-per month which includes Basic Salary, DA, PF, ESIC and TDS & 

Professional Tax will be deducted as per law as applicable. 

 Your take home salary will be Rs. 20,500/- (Details are mentioned in Annexure-B 

 

5. Hours of Work  

 Your working days and shift timings will be indicated to you as per current operations of the 

client site. This would be equivalent to six working days per week. It will be necessary to work 

any time including in shifts, at the sole discretion of the department and if it so requires on all 

the days including Saturdays, Sundays and Holidays. 

 Your attendance must be Filled in attached format which is verify by the Client in a every month 

to get salary.  

 You will get Government Holidays and at max you can take 1-day leave as PL (Paid Leave) with 

prior approval, except this any additional leave will be LWP (Leave without Pay). 
 

6. Engagement in other business  

You acknowledge that the Company wishes you to devote your whole time and attention to the service 

of the Company during the term of your employment with it. For this reason, during the term of your employment, you must not (without the Company’s prior written consent) directly or indirectly own, 
manage, control, participate in, consult with, render services to or engage in the business of any other 

business entity or other organization (whether as an employee, officer, director, agent, partner, 

consultant or otherwise).  



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

7. Confidentiality  

You agree that the terms and conditions applying to your employment are strictly confidential. Any 

disclosure of these terms and conditions to third parties (including other employees of the Company 

or any other entity within the Group Companies) constitutes a breach of your employment. 

You also acknowledge that the information you acquire about the Company and any of the Group 

Companies in the course of your employment by the Company is highly confidential. You agree during 

the term of your employment here under and thereafter not to use such information for any purpose 

other than for the sole benefit of the Group Companies (including the Company) and you agree not to 

disclose any such information to any third party without the prior consent of the Company.  

Further you are required to sign an agreement with the Company on “Confidential Information and Intellectual Property Rights”.  
 

8. Security  

You agree that you will adhere to security practices as per the security policy of the Client 

&organization applying to your employment  

 You will refrain from carrying any Media/storage devices like floppies/C.D’s/USB 
Drive/Cameras inside the premises  

 You are authorized to use email Id provided to you by the organization only for internal 

communication and /or for communication with clients and/or customers we are dealing with 

on regular basis.  

Any disclosure of information to third parties (including other employees of the Company or any 

other entity within the Group Companies) constitutes a breach of your employment.  

In addition to the above T&C, JMK Infosoft Solutions Ltd. reserved all rights to make any modification, 

deletion, addition or termination in this regard of your employment. 

 

9. Jurisdiction Clause 
Disputes arising out of this letter shall be referred to the senior executive of JMK Infosoft solutions Ltd. For an 

amicable solution. If the dispute is not resolved within period of Sixty (60) days, shall be subject to the 

jurisdiction of the courts of Aurangabad, Maharashtra, India. 

 

10. Complete Documentation 

Company is not liable to provide relieving letter after 2 months of being released. The employee has 

to ensure he/she collects the letter within stipulated time period. 

 

We wish you the best of luck and invite you to our exciting team of the employees in the organization.  
 

For JMK Infosoft Solutions Ltd. 

 
Authorized Signatory 

Operations Head 

I hereby voluntarily accept the above offer of employment along with the total terms and conditions of 

Service Agreement Enclosed.  
 

 

Date: ________________        (Accepted all above T&C) 
 

Name:_____________________________   Signature: ____________________ 
 

 

Kindly Sign & return the scanned copy of this offer letter as the acknowledgement of your acceptance of the above. 



 

 
 

 

 

Annexure-A 

Job Responsibilities: 

 

 To visit Drone surveyed villages as per the schedule given by Department 

 To digitize land parcels, boundaries, built-up or any other data with reference to the 

Ortho-rectified image from drone survey and create draft maps as required by the 

department under supervision of department official. 

 Data entry for Namuna 8 & other formats in department prescribed format as per the 

protocol under the supervision of the department official. 

 Data entry and updation of data in the MSIS application 

 After completion of work at one Taluka office, the resource will be deployed at other 

Taluka Office within the District/Division. 

 The selected data operators will have to travel to different villages as per the allotted 

work. The travelling expenses which includes only bus fare will be borne by the 

department. 

 Any relevant task assigned by the staff 

 

Annexure-B 

Remuneration/Salary 

Particulars Monthly Annual 

Basic 9,200 1,10,400 

DA/HRA 4,140 49,680 

Conveyance 1,380 16,560 

Special Allowance 8,280 99,360 

CTC Amount (A) 23,000 2,76,000 

PF (Employer Cont.) 1196 14,352 

PF (Employee Cont.) 1104 13,248 

PT 200 2,500 

Total Deductions (B) 2,500 30,100 
 

Net Sal. Payable (A-B) 20,500 2,46,000 
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To, 
     

     Name  : Prajakta Ashok Panskar 

 

    Emp ID: RSHRG1816 
Letter of Employment 
 
 

Dear Prajakta Ashok Panskar ,  

 

    We are pleased to offer you employment in our organization RS HR Team Solutions Pvt Ltd, situated at Mumbai              

as Executive, on the following terms and conditions, 

 

1. The term of your employment shall be valid from 13-Mar-24 You shall report to work on  at 9.00 a.m. at 

Genesys International Corporation Ltd. ( 73-A, SDF-3 , Seepz , Andheri ( East ), Mumbai -400096. ) 

1. Details of your salary break up with components are as per the 

2. Annexure given below. 

3. The employment shall be terminable by either party giving 15 Days’ notice in writing or salary in lieu of 

notice, to the other party. 

4. You will, with effect from  13-Mar-24  be deputed by the Company to work at the client’s office/ premis-

es at any of their locations, either on-site or offshore. 

5. You will be governed by the policies of the client's organization with respect to leave  and holidays. 

 

6. In addition, to the terms of appointment mentioned above, you are also governed by the standard em         

ployment rules of the company, which are attached along with this letter.     The combined rules and proce   

duress as contained in this letter and the Annexure will constitute the standard employment rules and you 

are required to read both of them in conjunction. 

 Here’s wishing you the very best in your assignment with us and as a token of your understanding and ac-

cepting of the standard terms of employment, you are requested to sign the duplicate copy of this letter 

and return to us within a day. 

 

With warm regards, 
 
For RS HR Team Solutions Pvt Ltd. 
 
 

 
Authorized Signatory 

 

    Name: Prajakta Ashok Panskar                                            Signature: ___________________                           

Date: __________ 
        _______________________________ 

 

                           

 
      

 
 



 
                                           

                                                  
 

Annexure 
 

 

Name Prajakta Ashok Panskar 

DOJ 13-Mar-24 

Designation Executive 

Heads Per Month Per Annum 

Gross Salary – (A) 

Gross Salary 19668 236016 

Basic 11000 132000 

HRA 4600 55200 

CCA 0 0 

City Allowance  3152 37824 

Launch Allowance 0 0 

Medical Allowance 0 0 

Total Amount Payable 18000 236016 

Employees Contribution – (B) 

PF @12% of Basic 1320 15840 

ESIC @0.75% of Total Payment 148 1776 

Insurance 0 0 

PT 200 2400 

Total Deductions(PF, ESIC, PT) (B) 1668 20016 

Net Salary - Pre Tax (A - B) 18000 216000 

Employers Contribution – ‘(C) 

PF @13.00% 1430 17160 

ESIC @3.25% of Total Payment 585 7020 

Insurance 0 0 

Total (C) 21683 260196 

CTC (A + C) 21683 260196 

Note: Salary will be subject to Income Tax deduction as per IT Act. 

 

 
 

 

 

 

 
                                                                                         

 I hereby accept the above appointment letter 
 
 
 

Name: ____________________ Signature: ___________________ Date: ___________ 

 

 

 

 

 
 

 



 

         
 
 
 
 

 
 

APPOINTMENT LETTER 
Date: 1 th July, 2024 

1. Your employment will be effective, as of 1 th July, 2024. 
 
2. Your job title will be “Junior GIS Analyst” and you will report to Senior GIS Expert & 

Project Coordinator. 
 
3. You will be paid a monthly gross salary of Rs. 12,000/- (Rupees Twelve Thousand only) 

per month in which there will be deductions for Rs. 200 as professional tax. 
 

4. You will be on probation for a period of 06 months starting from (01.07.2024 to 
31.12.2024). 

 
5. You will be posted at our head office or respective project location anywhere in 

Maharashtra. 
 
6. Your confirmation letter issued to you after 6 Months & your employment with the 

company will subject to the completion of project. However, you may be continued as full-
time employee in company depending on your work knowledge & effectiveness of 
performance during the period of Project. 

 
7. The normal working days are Monday to Saturday & the working hours are from 9:00 to 

6:30 and you are expected to work not less than 9.30 hours each day and if necessary for 
additional hours depending on your responsibilities. 

 

Consulting Engineers Pvt. Ltd. Nashik (Formerly Yogesh D. Arote), following your
 impressive performance during your internship. Your dedication and hard work have 
significantly contributed to our team, and we are excited to have you continue with us in this 
new capacity. Your employment will be governed by the following terms and conditions: 
 

 
To, 
Asmita Patil, 
Sakharale, Walwa,  
Sangli. 
 
Subject:  Appointment Letter  for the post of “Junior GIS Analyst”. 
                Education – PG Diploma in Geoinformatics   
 
Dear Asmita, 
 
We are delighted to offer you a full-time position as a Junior GIS Analyst at Tejyog Infratech 



 

8. Leaves/Holidays - Company’s weekly holiday is on Sunday.  
 
9. You will always maintain in good condition company property that may be entrusted to 

you for official use during the course of your employment and shall return all such property 
to the company prior to the relinquishment of your charge, failing which the cost of the 
same will be recovered from you by the company. 

 
10. Whenever you are required to undertake travel on Company work, you will be reimbursed 

travel expenses as per Company rules. 
 
11. Increment - An increase in your salary will be reviewed periodically as per the policy of 

the company. Increments in the salary range 5 to 10% will be based on demonstrated results 
and the effectiveness of performance during the period of review. 

 
12. Notice Period - A notice of discontinuance of employment from your side will be a 2-

month notice in writing. However, the company shall have the option to relieve you at any 
early date at no additional cost to the company. 

 
13. Termination - The Company reserves the right to terminate your employment summarily 

without any notice period or termination payment if it has reasonable ground to believe 
you are guilty of misconduct or negligence, have committed any fundamental breach of 
contract, or have caused any loss to the Company. 

 
14. In the event of any information given in your application/bio data found incorrect in any 

respect, this offer may be held void liable to be cancelled. 
 
15. Acceptance of our offer- Please confirm your acceptance of this contract of employment 

by signing and returning the duplicate copy. 
 

We welcome you, and look forward to receiving your acceptance and to working with you. 
 
For, Tejyog Infratech Consulting Engineers Pvt. Ltd. Nashik. 
 
 

 
Yogesh D. Arote.                    
Director. 
 
 
Acceptance : 
 
I, ………………………………………… , accept the position of Junior GIS Analyst at Tejyog 
Infratech Consulting Engineers Pvt. Ltd under the terms and conditions outlined in this offer letter. 
 
Signature: __________   
Date: __________ 



 

         
 
 
 
 

 
 

APPOINTMENT LETTER 
Date: 1 th July, 2024 

1. Your employment will be effective, as of 1 th July, 2024. 
 
2. Your job title will be “Junior GIS Analyst” and you will report to Senior GIS Expert & 

Project Coordinator. 
 
3. You will be paid a monthly gross salary of Rs. 12,000/- (Rupees Twelve Thousand only) 

per month in which there will be deductions for Rs. 200 as professional tax. 
 

4. You will be on probation for a period of 06 months starting from (01.07.2024 to 
31.12.2024). 

 
5. You will be posted at our head office or respective project location anywhere in 

Maharashtra. 
 
6. Your confirmation letter issued to you after 6 Months & your employment with the 

company will subject to the completion of project. However, you may be continued as full-
time employee in company depending on your work knowledge & effectiveness of 
performance during the period of Project. 

 
7. The normal working days are Monday to Saturday & the working hours are from 9:00 to 

6:30 and you are expected to work not less than 9.30 hours each day and if necessary for 
additional hours depending on your responsibilities. 

 

Consulting Engineers Pvt. Ltd. Nashik (Formerly Yogesh D. Arote), following your
 impressive performance during your internship. Your dedication and hard work have 
significantly contributed to our team, and we are excited to have you continue with us in this 
new capacity. Your employment will be governed by the following terms and conditions: 
 

 
To, 
Mohini Jadhav, 
Walwan, Atapadi, 
Sangli 
 
Subject:  Appointment Letter  for the post of “Junior GIS Analyst”. 
                Education – PG Diploma in Geoinformatics   
 
Dear Mohini, 
 
We are delighted to offer you a full-time position as a Junior GIS Analyst at Tejyog Infratech 



 

8. Leaves/Holidays - Company’s weekly holiday is on Sunday.  
 
9. You will always maintain in good condition company property that may be entrusted to 

you for official use during the course of your employment and shall return all such property 
to the company prior to the relinquishment of your charge, failing which the cost of the 
same will be recovered from you by the company. 

 
10. Whenever you are required to undertake travel on Company work, you will be reimbursed 

travel expenses as per Company rules. 
 
11. Increment - An increase in your salary will be reviewed periodically as per the policy of 

the company. Increments in the salary range 5 to 10% will be based on demonstrated results 
and the effectiveness of performance during the period of review. 

 
12. Notice Period - A notice of discontinuance of employment from your side will be a 2-

month notice in writing. However, the company shall have the option to relieve you at any 
early date at no additional cost to the company. 

 
13. Termination - The Company reserves the right to terminate your employment summarily 

without any notice period or termination payment if it has reasonable ground to believe 
you are guilty of misconduct or negligence, have committed any fundamental breach of 
contract, or have caused any loss to the Company. 

 
14. In the event of any information given in your application/bio data found incorrect in any 

respect, this offer may be held void liable to be cancelled. 
 
15. Acceptance of our offer- Please confirm your acceptance of this contract of employment 

by signing and returning the duplicate copy. 
 

We welcome you, and look forward to receiving your acceptance and to working with you. 
 
For, Tejyog Infratech Consulting Engineers Pvt. Ltd. Nashik. 
 
 

 
Yogesh D. Arote.                    
Director. 
 
 
Acceptance : 
 
I, ………………………………………… , accept the position of Junior GIS Analyst at Tejyog 
Infratech Consulting Engineers Pvt. Ltd under the terms and conditions outlined in this offer letter. 
 
Signature: __________   
Date: __________ 

 



 

         
 
 
 
 

 
 

APPOINTMENT LETTER 
Date: 1 th July, 2024 

1. Your employment will be effective, as of 1 th July, 2024. 
 
2. Your job title will be “Junior GIS Analyst” and you will report to Senior GIS Expert & 

Project Coordinator. 
 
3. You will be paid a monthly gross salary of Rs. 12,000/- (Rupees Twelve Thousand only) 

per month in which there will be deductions for Rs. 200 as professional tax. 
 

4. You will be on probation for a period of 06 months starting from (01.07.2024 to 
31.12.2024). 

 
5. You will be posted at our head office or respective project location anywhere in 

Maharashtra. 
 
6. Your confirmation letter issued to you after 6 Months & your employment with the 

company will subject to the completion of project. However, you may be continued as full-
time employee in company depending on your work knowledge & effectiveness of 
performance during the period of Project. 

 
7. The normal working days are Monday to Saturday & the working hours are from 9:00 to 

6:30 and you are expected to work not less than 9.30 hours each day and if necessary for 
additional hours depending on your responsibilities. 

 

Consulting Engineers Pvt. Ltd. Nashik (Formerly Yogesh D. Arote), following your
 impressive performance during your internship. Your dedication and hard work have 
significantly contributed to our team, and we are excited to have you continue with us in this 
new capacity. Your employment will be governed by the following terms and conditions: 
 

 
To, 
Prachi Bansode, 
Yedenipani, Walwa,  
Sangli. 
 
Subject:  Appointment Letter  for the post of “Junior GIS Analyst”. 
                Education – PG Diploma in Geoinformatics   
 
Dear Prachi, 
 
We are delighted to offer you a full-time position as a Junior GIS Analyst at Tejyog Infratech 



 

8. Leaves/Holidays - Company’s weekly holiday is on Sunday.  
 
9. You will always maintain in good condition company property that may be entrusted to 

you for official use during the course of your employment and shall return all such property 
to the company prior to the relinquishment of your charge, failing which the cost of the 
same will be recovered from you by the company. 

 
10. Whenever you are required to undertake travel on Company work, you will be reimbursed 

travel expenses as per Company rules. 
 
11. Increment - An increase in your salary will be reviewed periodically as per the policy of 

the company. Increments in the salary range 5 to 10% will be based on demonstrated results 
and the effectiveness of performance during the period of review. 

 
12. Notice Period - A notice of discontinuance of employment from your side will be a 2-

month notice in writing. However, the company shall have the option to relieve you at any 
early date at no additional cost to the company. 

 
13. Termination - The Company reserves the right to terminate your employment summarily 

without any notice period or termination payment if it has reasonable ground to believe 
you are guilty of misconduct or negligence, have committed any fundamental breach of 
contract, or have caused any loss to the Company. 

 
14. In the event of any information given in your application/bio data found incorrect in any 

respect, this offer may be held void liable to be cancelled. 
 
15. Acceptance of our offer- Please confirm your acceptance of this contract of employment 

by signing and returning the duplicate copy. 
 

We welcome you, and look forward to receiving your acceptance and to working with you. 
 
For, Tejyog Infratech Consulting Engineers Pvt. Ltd. Nashik. 
 
 

 
Yogesh D. Arote.                    
Director. 
 
 
Acceptance : 
 
I, ………………………………………… , accept the position of  Junior GIS Analyst at Tejyog 
Infratech Consulting Engineers Pvt. Ltd under the terms and conditions outlined in this offer letter. 
 
Signature: __________   
Date: __________ 



 

         
 
 
 
 

 
 

APPOINTMENT LETTER 
Date: 1 th July, 2024 

1. Your employment will be effective, as of 1 th July, 2024. 
 
2. Your job title will be “Junior GIS Analyst” and you will report to Senior GIS Expert & 

Project Coordinator. 
 
3. You will be paid a monthly gross salary of Rs. 12,000/- (Rupees Twelve Thousand only) 

per month in which there will be deductions for Rs. 200 as professional tax. 
 

4. You will be on probation for a period of 06 months starting from (01.07.2024 to 
31.12.2024). 

 
5. You will be posted at our head office or respective project location anywhere in 

Maharashtra. 
 
6. Your confirmation letter issued to you after 6 Months & your employment with the 

company will subject to the completion of project. However, you may be continued as full-
time employee in company depending on your work knowledge & effectiveness of 
performance during the period of Project. 

 
7. The normal working days are Monday to Saturday & the working hours are from 9:00 to 

6:30 and you are expected to work not less than 9.30 hours each day and if necessary for 
additional hours depending on your responsibilities. 

 

Consulting Engineers Pvt. Ltd. Nashik (Formerly Yogesh D. Arote), following your
 impressive performance during your internship. Your dedication and hard work have 
significantly contributed to our team, and we are excited to have you continue with us in this 
new capacity. Your employment will be governed by the following terms and conditions: 
 

 
To, 
Rutuja Malavekar, 
Savarde khurd, Kagal 
Kolhapur. 
 
Subject:  Appointment Letter  for the post of “Junior GIS Analyst”. 
                Education – PG Diploma in Geoinformatics   
 
Dear Rutuja, 
 
We are delighted to offer you a full-time position as a Junior GIS Analyst at Tejyog Infratech 



 

8. Leaves/Holidays - Company’s weekly holiday is on Sunday.  
 
9. You will always maintain in good condition company property that may be entrusted to 

you for official use during the course of your employment and shall return all such property 
to the company prior to the relinquishment of your charge, failing which the cost of the 
same will be recovered from you by the company. 

 
10. Whenever you are required to undertake travel on Company work, you will be reimbursed 

travel expenses as per Company rules. 
 
11. Increment - An increase in your salary will be reviewed periodically as per the policy of 

the company. Increments in the salary range 5 to 10% will be based on demonstrated results 
and the effectiveness of performance during the period of review. 

 
12. Notice Period - A notice of discontinuance of employment from your side will be a 2-

month notice in writing. However, the company shall have the option to relieve you at any 
early date at no additional cost to the company. 

 
13. Termination - The Company reserves the right to terminate your employment summarily 

without any notice period or termination payment if it has reasonable ground to believe 
you are guilty of misconduct or negligence, have committed any fundamental breach of 
contract, or have caused any loss to the Company. 

 
14. In the event of any information given in your application/bio data found incorrect in any 

respect, this offer may be held void liable to be cancelled. 
 
15. Acceptance of our offer- Please confirm your acceptance of this contract of employment 

by signing and returning the duplicate copy. 
 

We welcome you, and look forward to receiving your acceptance and to working with you. 
 
For, Tejyog Infratech Consulting Engineers Pvt. Ltd. Nashik. 
 
 

 
Yogesh D. Arote.                    
Director. 
 
 
Acceptance : 
 
I, ………………………………………… , accept the position of Junior GIS Analyst at Tejyog 
Infratech Consulting Engineers Pvt. Ltd under the terms and conditions outlined in this offer letter. 
 
Signature: __________   
Date: __________ 



 

NIYAL SERVICES 
#5, Plot No-24, Sai Lok, GMS Road, Dehradun-248001                                                                                            

PH. NO: +91- 7900575757 

E-Mail:-niyalservices@gmail.com 

www.niyalservices.com 

 

 

Offer Letter  

Date: - 16.02.2024 

Ref. No: NS/Emp/GWD/OF16-02 

VAISHNAVI CHANDRASHEKHAR KATTE 

M: +91- 9380542952 

 Miss. VAISHNAVI CHANDRASHEKHAR KATTE 

 Congratulations! We are pleased to offer you employment in our organization Niyal Services, situated at 

Dehradun as a GIS Trainee, on the following terms and conditions, 

The term of your employment shall be valid from 19-Feb-24. You shall report to work on at 10.00 a.m. for our 

client Genesys International Corporation Ltd. 

You will, with effect from 19-Feb-24 be deputed by the Company to work at the client’s office/ premises at any 
of their locations, either on-site or offshore. 

 The employment shall be terminable by either party giving 15 Days’ notice in writing or salary in lieu of notice, 

to the other party. Your monthly Salary package will be Rs. 18,000 (Eighteen Thousand) in Hand. 

Your employment with Niyal services will be governed by your posting and requirement at Genesys 

International, through Niyal Services from the DOJ. 

Your services are liable to be transferred or loaned or assigned with / without transfer, wholly or partially, from 

one department to another or to office/ branch and vice-versa or office/ branch to another office/ branch of 

an associate company, existing or to come into existence in future or any of the Company’s branch office or 
locations anywhere in India or abroad or any other concern where this Company has any interest. In such case, 

you will abide by responsibilities expressly vested or implied or communicated and shall follow rules and 

regulations of the department / office, establishment, jointly or separately, without any compensation or extra 

remuneration or provision of accommodation. You, thereupon, may be governed by service conditions and 

other terms of the said concern as may be applicable. 

To indicate your acceptance of this Offer Letter and employment with Niyal Services, please submit a signed 

copy of this Offer Letter. 

Sincerely, 

For Niyal Services 

Acknowledged and agreed 

VAISHNAVI CHANDRASHEKHAR KATTE 

Monthly Earnings Rupees Monthly Deductions Rupees 

Basic Salary 9975 PF (Employer) 1950 

HRA 3990 PF (Employee) 1800 

LTA 831 ESIC (Employer) 648 

Special Allowance 5154 ESIC (Employee) 150 

Monthly Gross 19950 Total Deduction 4548 

Take home 18000 Monthly CTC 22548 

Annual Take  home 216000 Annual CTC 270576 



 

NIYAL SERVICES 
#5, Plot No-24, Sai Lok, GMS Road, Dehradun-248001                                                                                            

PH. NO: +91- 7900575757 

E-Mail:-niyalservices@gmail.com 

www.niyalservices.com 

 

 

 

 

Date: - 16.02.2024 

 

 

Kindly Submit below mentioned Document for the joining formalities    

 

a) Copy of your Letter of Offer duly accepted. 

b) Last Three Months’ Salary Statement from your previous employer or Bank Statement of Three 

Months, if applicable. 

c) Clearance (Relieving letter or Letter of resignation acknowledged) & Service Certificate from all your 

previous employers, if applicable. 

d) Self-Attested Photo copies of all your educational qualification certificates and proof of age along with 

the originals for verification. 

e) Recent Passport Size Photographs -04 and two family Photograph for ESIC (if eligible). 

f) ID proof (Copy of Aadhar Card and Pan Card). 

g) Dress code should be formal. 

h) You are advised to report to the HR at 10:00 A.M on your date of joining as mentioned below at the 

following address,  

 

Genesys International Corporation Ltd, 

73-A , SDF-III , SEEPZ , Andheri (E), Mumbai 400096. 

 

 



 

NIYAL SERVICES 
#5, Plot No-24, Sai Lok, GMS Road, Dehradun-248001                                                                                            

PH. NO: +91- 7900575757 

E-Mail:-niyalservices@gmail.com 

www.niyalservices.com 

 

 

Offer Letter  

Date: - 16.02.2024 

Ref. No: NS/Emp/GWD/OF16-02 

VIKAS JAGANNATH KAMBLE 

M: +91- 7666274391 

 Mr. VIKAS JAGANNATH KAMBLE 

 Congratulations! We are pleased to offer you employment in our organization Niyal Services, situated at 

Dehradun as a GIS Trainee, on the following terms and conditions, 

The term of your employment shall be valid from 19-Feb-24. You shall report to work on at 10.00 a.m. for our 

client Genesys International Corporation Ltd. 

You will, with effect from 19-Feb-24 be deputed by the Company to work at the client’s office/ premises at any 
of their locations, either on-site or offshore. 

 The employment shall be terminable by either party giving 15 Days’ notice in writing or salary in lieu of notice, 
to the other party. Your monthly Salary package will be Rs. 18,000 (Eighteen Thousand) in Hand. 

Your employment with Niyal services will be governed by your posting and requirement at Genesys 

International, through Niyal Services from the DOJ. 

Your services are liable to be transferred or loaned or assigned with / without transfer, wholly or partially, from 

one department to another or to office/ branch and vice-versa or office/ branch to another office/ branch of 

an associate company, existing or to come into existence in future or any of the Company’s branch office or 
locations anywhere in India or abroad or any other concern where this Company has any interest. In such case, 

you will abide by responsibilities expressly vested or implied or communicated and shall follow rules and 

regulations of the department / office, establishment, jointly or separately, without any compensation or extra 

remuneration or provision of accommodation. You, thereupon, may be governed by service conditions and 

other terms of the said concern as may be applicable. 

To indicate your acceptance of this Offer Letter and employment with Niyal Services, please submit a signed 

copy of this Offer Letter. 

Sincerely, 

For Niyal Services 

Acknowledged and agreed 

VIKAS JAGANNATH KAMBLE 

Monthly Earnings Rupees Monthly Deductions Rupees 

Basic Salary 9975 PF (Employer) 1950 

HRA 3990 PF (Employee) 1800 

LTA 831 ESIC (Employer) 648 

Special Allowance 5154 ESIC (Employee) 150 

Monthly Gross 19950 Total Deduction 4548 

Take home 18000 Monthly CTC 22548 

Annual Take  home 216000 Annual CTC 270576 



 

NIYAL SERVICES 
#5, Plot No-24, Sai Lok, GMS Road, Dehradun-248001                                                                                            

PH. NO: +91- 7900575757 

E-Mail:-niyalservices@gmail.com 

www.niyalservices.com 

 

 

 

 

Date: - 16.02.2024 

 

 

Kindly Submit below mentioned Document for the joining formalities    

 

a) Copy of your Letter of Offer duly accepted. 

b) Last Three Months’ Salary Statement from your previous employer or Bank Statement of Three 

Months, if applicable. 

c) Clearance (Relieving letter or Letter of resignation acknowledged) & Service Certificate from all your 

previous employers, if applicable. 

d) Self-Attested Photo copies of all your educational qualification certificates and proof of age along with 

the originals for verification. 

e) Recent Passport Size Photographs -04 and two family Photograph for ESIC (if eligible). 

f) ID proof (Copy of Aadhar Card and Pan Card). 

g) Dress code should be formal. 

h) You are advised to report to the HR at 10:00 A.M on your date of joining as mentioned below at the 

following address,  

 

Genesys International Corporation Ltd, 

73-A , SDF-III , SEEPZ , Andheri (E), Mumbai 400096. 

 

 


